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profesiuli SerCevisa da profesiuli orientaciis 

zogierTi meTodis gamoyenebis 

Taviseburebani
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///////////////////////////////////

sazogadoebis socialur-ekonomikuri ganviTarebis 
done da tempi mniSvnelovnad ganisazRvreba misi 
TiToeuli wevris aqtivobiT, iniciativianobiT, qme-
dunarianobiTa da faseulobaTa swori orientaciiT. 
amasTan dakavSirebiT, gansakuTrebul mniSvnelobas 
iZens mecnieruli meTodebi, romlebic saSualebas iZl-
eva miviRoT obieqturi da konkretuli informacia 
pirovnebis im individualur unarsa da maxasiaTeble-
bze, romelic ganapirobebs misi swavlebis, aRzrdisa 
da saqmianobis specifikasa da efeqtianobas.

adamianis unaris fsiqologiuri diagnostikis 
praqtikuli mniSvneloba ganisazRvreba pirvel rigSi 
imiT, rom Tanamedrove sazogadoebaSi progresulad 
Zlierdeba Sromis diferencirebisa da profesiaTa 
raodenobis matebis procesi. aseT pirobebSi TiToeu-
li adamianis individualuri unarisa da SesaZleblobe-
bis Seswavla moRvaweobis sxvadasxva sferosTan mima-
rTebaSi, gansakuTrebul mniSvnelobas iZens rogorc 
mTlianad sazogadoebisaTvis, aseve, misi calkeuli 
wevrisaTvis. es procesi, faqtobrivad, warmoadgens 
pirovnebis profesiul orientacias.

amrigad, koreqtuli da drouli profesiuli ori-
entacia, agreTve, kadrebis profesiuli SerCeva da 
ganawileba samuSao adgilebze, kandidatTa SerCeva 
sawarmoo swavlebisaTvis, Tanamedrove pirobebSi konk-
retul ekonomikur gamoxatulebas iZens. meore mxriv, 
pirovnebis unaris swor diagnostikas aqvs gamoxatuli 
humanisturi mimarTuleba, radgan igi xels uwyobs 
TiToeuli adamianisaTvis SesaZleblobebisa da mid-
rekilebis Sesaferisi profesiis SerCevas misi indi-
vidualuri Tvisebebis gaTvaliswinebiT. yovelive es 
mniSvnelovan gavlenas axdens dadebiTi profesiuli 
motivaciisa da SromiT miRebuli kmayofilebis, Sede-
gad ki, cxovrebiT kmayofilebis formirebaze.

didi praqtikuli mniSvneloba aqvs agreTve, 
pirovnebis xasiaTis TaviseburebaTa gamovlenas. igi 
saSualebas iZleva ganisazRvros is Tvisebebi, romel-

sac gansakuTrebuli yuradReba unda mieqces da romel-
ic, SesaZlebelia, saWiroebs koreqcias socialur da 
cxovrebiseul qcevaSi usiamovnebaTa, warumateblo-
baTa da Secdomebis Tavidan asacileblad.

amJamad, zemoaRniSnuli maCveneblebis obieqturi 
Sefaseba da maTi ganviTarebis donis gamovlena Ziri-
Tadad xdeba testebis sakmaod kargad damuSavebuli da 
moqnili sistemis meSveobiT. dasavleTis ganviTarebul 
qveynebSi pirovnebis Sefasebisas da, gansakuTrebiT, 
profesiuli SerCevis sistemaSi, gasuli saukunis 60-
iani wlebidan mniSvnelovani adgili ganekuTvneba sx-
vadasxva satesto meTodikebs. maTgan gansxvavebiT, yo-
fil sabWoTa kavSirSi testirebisadmi damokidebuleba 
upiratesad uaryofiTi iyo. amis gamo, yofil sabWoTa 
kavSiris qveynebSi testirebis meTodebi farTod ver ga-
vrcelda. garda amisa, kadrebis SerCevis mecnierulad 
dasabuTebuli obieqturi meTodebis praqtikaSi daner-
gvisadmi da, Sesabamisad, testirebis problemebisadmi 
direqtiuli organoebis dainteresebis uqonlobam 
gamoiwvia is, rom naklebi yuradReba eTmoboda samecni-
ero-kvleviT samuSaoebs testirebis axali meTodebis 
damuSavebisa da arsebulis srulyofis mimarTulebiT. 
am mizezTa kompleqsma ganapiroba dasavleTis qvey-
nebTan SedarebiT mniSvnelovani CamorCena testirebis 
meTodologiisa da meTodebis ganviTarebasa da praq-
tikul danergvaSi. saTanadod ver ganviTarda agreTve, 
testirebis meTodebis gamoyenebis reglamentacia.

fsiqometrikis moTxovnaTa mkacri dacva gan-
sakuTrebiT aucilebelia ucxoeTSi damuSavebuli 
testebis gamoyenebis dros. saqarTveloSi arsebuli 
originaluri meTodikebis zemoT aRniSnuli nak-
lovanebebis pirobebSi Tavs iCens ucxouri meTodike-
bis gamoyenebis tendencia testebis saTanado adap-
taciis gareSe. xazgasmiT unda aRiniSnos, rom realu-
ri enobrivi, kulturuli da socialuri gansxvaveba 
adgilobriv da ucxour populaciebs Soris imdenad 
mniSvnelovania, rom msgavsi praqtika unda Sefasdes 
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rogorc arakoreqtuli (umarTebulo) da savsebiT 
dauSvebeli. pirvel yovlisa, es exeba faseulobaTa 
orientaciis Skalebs, maxasiaTebelTa kiTxvarebsa da 
sxva pirovnul testebs.

saqarTveloSi arsebobs profesiuli testirebis 
sferoSi Tanamedrove standartebis danergvis ori 
gza: a) originaluri meTodikebis Seqmna da b) ucxouri 
testebis adaptireba. dResdReobiT Seqmnili situaci-
is analizma gviCvena, rom saqarTvelos pirobebSi ufro 
misaRebia meore varianti, radgan pirveli moiTxovs sx-
vadasxva dargis gamocdili specialistebis erTobliv 
muSaobas metad xangrZlivi drois ganmavlobaSi teste-
bis Seqmnisa da maTi Semdgomi gamocdisaTvis. meore gza 
gulisxmobs ucxouri testebis empiriul adaptirebas, 
rac SedarebiT mokle droSi da naklebi danaxarjebiT 
SeiZleba ganxorcieldes.

aRniSnuli amocanis farglebSi, samuSaos am etap-
ze, mizanSewonilia satesto meTodikebis Semdegi ori 
jgufis gamoyenebis SesaZleblobisa da Taviseburebe-
bis Seswavla:

testebi1.	 , romlebic SesaZleblobas iZleva 
obieqturad Sefasdes individis calkeuli unaris 
ganviTarebis done da xarisxobrivi Taviseburebani 
(magaliTad, Occupational Tests – OT da General Ability 
Tests – GAT).

testebi2.	 , romlebic saSualebas iZleva ga-
movlindes mocemuli pirovnebisaTvis tipuri da 
SesaZlo socialuri situaciebis maqsimalurad farTo 
klasSi misi qcevis TaviseburebaTa ganmsazRvreli 
maxasiaTeblebi (magaliTad, Occupational Personality 
Questionnaires – OPQ).

pirveli jgufis satesto meTodikebSi ganasxvaveben 
fsiqologiuri an fsiqometruli testebis sam ZiriTad 
tips: a) maqsimaluri SesaZleblobebis an unarTa 

testebi, b) tipuri Sesrulebis testebi, romlebic 
moicaven pirovnul da motivaciasTan dakavSirebul 
kiTxvarebs da g) interesebis invenstorebs.

arsebobs unarTa testebis sxvadasxva tipi:
sakvalifikacio-	  testi - Seqmnilia miRebuli 

ganaTlebisa da swavlebis Sedegebis Sesafaseblad;
SesaZleblobebis-	  testi - zomavs momavalSi 

codnisa da garkveuli samuSao Cvevebis (magaliTad, 
xelobis) miRebis unars;

IQ -	 an zogadi inteleqtis testi - afasebs zogad 
inteleqts (xdeba misi ganviTarebis donis gamoTvla).

zogadi inteleqtis testebi
zogadi inteleqtis testi an IQ azrTa garkveul 

sxvadasxvaobas iwvevs rogorc sazogadoebaSi, aseve, 
akademiur wreebSi. inteleqtis, rogorc erTiani maxa-
siaTeblis gansazRvra, Zalian rTulia. inteleqtis 
testebisadmi ori ZiriTadi midgoma Camoyalibda spir-
manisa ((Spearman, gaerTianebuli samefo) da mogvi-
anebiT gilfordis (Guilford, aSS) mier. 

britanul fsiqologiaSi arsebobs tradicia, rom 
Seqmnan aseTi saxis Zalian ganzogadebuli testebi. 
qvemoT mocemulia zogadi kiTxvebis magaliTebi in-
teleqtis testidan:

1.	 mocemulia erTi ojaxis sxvadasxva Taobis aRm-
niSvneli sityvebi. moniSneT ojaxis im wevris Sesabami-
si aso, romelsac mxolod erTi ufrosi Taoba hyavs.

A B C D E
didi bebia mamida

Zmis 
Svili

babuda deda

2.	 ganagrZeT rigi momdevno erTi ricxviT: 7, 14, 28, . . .
3.	 qvemoT mocemuli, sibrtyeSi ganlagebuli 

figurebidan, Tu pirvel figuras Seesabameba meore, 
CamoTvlilTagan (A, B, C, D, E) romeli Seesabameba me-
sames?

gasuli saukunis dasawyisSi Carlz spirmanma 
SeimuSava inteleqtis ierarqiuli modeli. mis saTaveSi 
ganaTavsa “g”, hipoTeturi zogadi azrovnebis unari, 

romelic memkvidreobiT iyo ganpirobebuli. spirmanis 
modelis ufro gaumjobesebuli versia SemuSavebul iqna 
vernonis (Philip Ewart Vernon, britaneTi) mier (1960).
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inteleqtis kidev erTi modeli SeimuSava gil-
fordma. igi gamoyofs inteleqtis sxvadasxva saxes. 
magaliTad, ansxvavebs, erTi mxriv, informaciis damax-
sovrebis unars da, meore mxriv, problemis axali gze-
biT gadaWris unars. sxva sityvebiT rom vTqvaT, zogadi 
inteleqtis diferencirebuli modeli aqcents akeTebs 
specifikur unarebze. diferencirebuli midgoma, gan-
sakuTrebiT ki samuSaosTvis saWiro unar-Cvevebis karg 
analizTan erTad, warmoadgens SerCevis ufro efeqtian 
xerxs, vidre zemoT naxsenebi zogadi IQ testi.

testebis didi nawili agebulia inteleqtis difer-
encirebuli modelis safuZvelze. testebi gansxvavdeba 
sirTulis sxvadasxva doniT: zogierTi testi moiTxovs 
mxolod informaciis gagebas, zogi - informaciis gada-
muSavebasac, xolo yvelaze maRali sirTulis testebi 
aseve moiTxovs informaciis Sefasebasac.

SesaZleblobebis Tanamedrove testebis ZiriTadi 
kategoriebia:

_ verbaluri: uzrunvelyofs rogorc klerkuli 
samuSaoebisTvis gaTvaliswinebul gramatikisa da 
marTlweris codnis Semowmebas, aseve, verbaluri kri-
tikuli azrovnebis donis Sefasebas. ZiriTadad gamoiy-
eneba menejerebisa da umaRlesi sagamanaTleblo dawe-
sebulebebis kursdamTavrebulTaTvis;

_ ricxviTi: afasebs ricxvebTan muSaobis unars mar-
tivi ariTmetikuli amocanebidan, ricxviTi kriti-ku-
li azrovnebis CaTvliT, sadac pasuxis gasacemad saWi-
roa samuSao/biznes monacemebis gamoyeneba;

_ diagramuli: zomavs logikuri azrovnebis ganvi-
Tarebis dones abstraqtuli figurebisa da diagramebis 
saSualebiT. gamoiyeneba iseT samuSaoebTan dakavSire-
biT, romelic moiTxovs grafikul monacemTa damuSave-
bas;

_ meqanikuri: warmoadgens meqanikur problemebTan 
dakavSirebul amocanebs, romelic, ZiriTadad, grafi-
kulad ilustrirebuli saxiT aris warmodgenili. gam-
oiyeneba rogorc damxmare (apprentice), aseve, sainJinro 
samuSaoebisTvis;

_ sivrceSi orientireba: afasebs sivrceSi figure-
bis brunvis (rotaciis) warmodgenis unars. Seesabameba 
dizainerul samuSaos da, aseve, nebismieri saxis samu-
Saos, romelic moiTxovs imis gaazrebas, Tu rogor 
ergeba raime sagnis sxvadasxva nawili erTmaneTs;

_ klerkuli: zomavs Secdomebis amocnobis sis-
wrafesa da akuratulobas sxvadasxva saxis CamonaTval-
Si, kompiuterul monacemebSi da a. S. aseve, afasebs 
cxrilebis Sevsebisa da monacemTa klasificirebis 
garkveuli Cvevebis ganviTarebis dones;

_ moqniloba: afasebs xelis siswrafesa da akura-
tulobas, aseve, koordinaciis unars. gamoiyeneba iseT 
sferoebSi, rogoricaa, magaliTad, pilotebis SerCeva, 
amwyobi muSebis SerCeva;

_ mgrZnobeloba: zomavs mxedvelobis simaxviles, 
xmisa da ferebis gansxvavebis unars. gamoiyeneba samu-
Saoebis SemTxvevaSi, romelic moiTxovs aparatTan, 
mowyobilobasTan operirebis unars, magaliTad, sam-xe-
dro Sinaarsis mqone samuSaoebi. aseTi testebis kargi 

SesaZleblobebis tradiciul testebTan erTad 
Zlier izrdeba simulaciuri (modelirebuli) dava-
lebebis meTodis popularobac, gansakuTrebiT maRali 
rgolis menejerTa poziciebisTvis. magaliTad, Semo-
suli dokumentaciis damuSavebis savarjiSo, romelic 
Sedgeba sxvadasxva saxis werilebis, memorandumebisa 
da informaciisgan. igi afasebs iseT Tvisebebs, rogori-
caa: organizeba, prognozireba, gadawyvetilebis miReba 
da weriTi komunikaciebi.

samuSaos nimuSis testebi
aseTi testebi agebulia samuSao davalebebis nimuSe-

bze. isini ZiriTadad gamoiyeneba iseT samuSaoebTan 
dakavSirebiT, sadac mniSvnelovani davalebebi SeiZle-
ba SedarebiT martivad amovicnoT, magaliTad, perangze 
manJetis dakereba. es iseTi davalebaa, romelic Sesa-
Zloa gamoviyenoT mkeravebis daqiravebisas.

samuSaos nimuSis testebis upiratesobebia:
isini Seesabameba Sesasrulebel samuSaos da ––
maTi vargisianoba kandidatisTvis TvalsaCinoa;
aseTi saxis testebi ganapirobeben TviTSefa-––
sebas. is aplikanti, romelic aRmoaCens, rom 
testi rTulia, gaitans sakuTar ganacxads.
samuSaos nimuSis testebis naklovanebebia:––
maTi administrireba sakmaod rTulia da did ––
drosa da konkretul saqmianobaSi gamocdil 
xelmZRvanels moiTxovs;
testis administrireba kandidatTa instru-––
qtirebisa da proceduris momzadebis Tval-
sazrisiT SesaZlebelia araerTgvarovani iyos, 
rac aucileblad imoqmedebs testis sandooba-
ze. amitom, ufro meti yuradReba unda daeTmos 
TviT satesto amocanebisa da Sedegebis aTvlis 
struqturirebasa da standantizacias.

qulaTa interpretaciis tipebi
samuSaos nimuSis testi warmoadgens samuSaos 

sferoze damokidebuli (domain-referenced) testis 
magaliTs. am SemTxvevaSi Sedegi dakavSirebulia saqmi-
anobaSi daxelovnebis, profesionalizmis donesTan an 
konkretuli moqmedebis warmatebiT SesrulebasTan. 
SesaZleblobebis testebis umravlesoba aris normebze 

magaliTia iSiharas daltonizmis testi (Ishihara Test 
of Colour Blindness).

qvemoT mocemulia SesaZleblobebis Tanamedrove 
testebis ZiriTadi kategoriebi.
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damokidebuli (norm-referenced), rodesac Sefasebis 
qulebis mniSvnelobebi damokidebulia Sesabamisi nor-
matiuli jgufis qulebze. iq sadac arsebobs statis-
tikurad damtkicebuli kavSiri Sefasebis qulebsa da 
raime garegan sazoms Soris (magaliTad, swavlebis kur-
sis Sedegi), qulaTa interpretacia xdeba am kavSiris 
safuZvelze da am meTods kriteriumze damokidebul 
(criterion-referenced) interpretacias uwodeben.

pirovnuli kiTxvarebi
intervius subieqturobis gamo, pirovnuli Tvisebe-

bis kvlevisTvis erT-erTi yvelaze xSirad gamoyenebadi 
meTodia pirovnuli kiTxvarebi. 

msgavsi instrumentebi jer kidev mecxramete sauku-
neSi iRebs saTaves francis galtonis (Francis Galton, 
inglisi) kvlevebSi mentaluri warmodgenebis Sesaxeb. 
misi gacxadeba, rom „adamianis xasiaTi, romelic for-
mas aZlevs qcevas, aris gansazRvruli da mtkice ram 
da Sesabamisad. . . azri aqvs, rom vcadoT misi gazomva“, 
didad ar gansxvavdeba imdroindeli Sexedulebebisgan 
pirovnulobis Sesaxeb. amis safuZvelze man SeimuSava 
testebi, rogorc pirovnebis aRqmisa da grZnobebis Sina-
gani samyaros Sesaswavli standartuli procedurebi.

pirveli msoflio omis dros vudvorTma SeimuSava 
pirovnuli kiTxvari „pirovnuli monacemebis furce-
li“ (Personal Data Sheet) amerikuli jarisTvis samxe-
droebis SerCevis mizniT. es inventori imisTvis gamoiy-
eneboda, rom gamoevlinaT meomrebi, romlebic ver gau-
Zlebdnen brZolas. aRniSnuli kiTxvari warmoadgens 
e. w. „morgebis inventorTa“ (adjustment inventories) 
winamorbeds.

samuSaoze ayvanis pirovnuli kiTxvari (OPQ)
OPQ Seqmnilia imisaTvis, rom gamoikvlios da Sea-

fasos individisTvis damaxasiaTebeli tipuri qcevebi, 
romelTac igi upiratesobas aniWebs samuSaos Ses-
rulebis procesSi. aRniSnuli teqnologia Camoyal-
ibda da pirvelad gamoiyenes 1984 wels britaneTSi. mas 
Semdeg regularulad xdeba misi ganaxleba. igi Targm-
nilia da adaptirebulia mraval enaze da farTod gam-
oiyeneba saqmian sferoSi.

OPQ-s mravalmxrivi gamoyeneba aqvs: personalis 
SerCeva, ganviTareba, jgufis Seqmna, proforientacia 
da a. S. misi yvelaze detaluri versia aris OPQ32 
modeli. igi yofs pirovnebis tipuri qcevis aspeqtebs 
deduqciuri gziT miRebul 32 skalad, romlebic ukav-
Sirdeba adamianebTan urTierTobas, azrovnebis stils, 
grZnobebsa da emociebs.

OPQ32 iyenebs Sefasebis orgvar midgomas: a) nor-
matiuli, romelic moicavs 1 - 5 reitingul skalas 
yoveli kiTxvisTvis da b) ifsitiuri („forced choice“ 
– „iZulebiTi arCevani“), romelic pirovnebas aiZulebs 
gaamaxvilos yuradReba misi pirovnebisTvis yvelaze 
metad da yvelaze naklebad misaReb aspeqtebze. orive 
midgomas aqvs rogorc dadebiTi, aseve, uaryofiTi mx-
areebi, magram iTvleba, rom ifsitiuri midgoma ufro 
efeqtiania cdomilebebis kontrolis mxriv. es ver-
sia ZiriTadad gamoiyeneba umaRlesi saganmanaTleblo 
dawesebulebebis kursdamTavrebulebTan, menejerebTan 

da sxva saxis profesionalebTan.
arsebobs OPQ-s mokle versiebic (faqtoruli 

modeli da cnebebi - Images), romlebic SeiZleba gam-
oviyenoT arammarTveli poziciebisTvis. aseve, arse-
bobs versiebi, romlebic Seqmnilia specifikuri saxis 
samuSaoebisTvis, magaliTad, momxmarebelTan urTier-
Tobis stilis kiTxvari (vaWrobasa da momxmarebelTan 
uSualo Sexebis mqone personalisTvis) da samuSaos 
stilis kiTxvari (momsaxure personalisTvis).

samuSaoze ayvanis interesis inventorebi
interesis inventorebi Sedgeba mravali kiTxvis-

gan, romlebic moicavs hobis, saswavlo, samuSao an 
zogadad cxovrebiseul gamocdilebas da a. S. igi gvex-
mareba movZebnoT individisTvis sasurveli samuSaos 
mimarTuleba. interesis inventorebi farTod gamoiy-
eneba karierul konsultaciebSi, sadac maTi gamoy-
eneba uzrunvelyofs interesebis Sesaxeb arsebul 
statistikurad damuSavebul informacias. SeiZleba 
gamoviyenoT rogorc ifsitiuri, ise normatiuli sax-
is kiTxvarebi. maTi gamoyeneba, aseve, SeiZleba persona-
lis SerCevis dros. magaliTad, kvlevebis safuZvelze 
SegviZlia davaskvnaT, rom vaWrobasa da marTvaSi po-
tenciurad efeqtiani menejeris amocnoba SeiZleba imis 
mixedviT, Tu ra moswons mas da ra ara.

proeqciuli teqnologiebi
proeqciuli teqnologiebi pirovnebis Sefasebis me-

Todia, rodesac pirovnebas aZleven suraTs an raime gau-
rkvevel gamRizianebels, rogoricaa, magaliTad, mel-
nis laqa da sTxoven aRweros is sakuTari warmodgeniT 
an SeTxzas raime istoria mis Sesaxeb. aRniSnuli meTo-
di efuZneba fsiqo-analitikur Teorias, rom adamianebs 
aqvT Tviseba gamoavlinon TavianTi pirovnuloba gare 
samyaros aRqmisa da interpretaciis formebSi.

proeqciuli teqnologiebis naklia maTi standar-
tizebis sirTule, gansakuTrebiT qulaTa daangariSe-
bisa da interpretaciis mxriv. zogierTi fsiqologis 
azriT, isini saerTod ar warmoadgenen testebs da im-
dens gveubnebian interpretatoris Sesaxeb, ramdensac 
TviTon cdis piris Sesaxeb.

proeqciul teqnologiebs axasiaTebs samuSaos Ses-
axeb yovelmxrivi, srulfasovani monacemebis nakleboba 
da saWiroeben mniSvnelovan yuradRebasa da swavlebas 
maTi gamoyenebisa da Sedegebis interpretaciisaTvis.

zemoaRniSnulis gamo, saerTaSoriso standarte-
bis gamoyenebiT profesiul testirebas saqarTve-
los pirobebSi meTodologiuri xasiaTis mTeli 
rigi sirTuleebi xvdeba. ase, magaliTad, Tanamedrove 
fsiqometrikis moTxovnebis mixedviT, axal popula-
ciaSi an axali mizniT testis koreqtulad gamosayene-
blad aucilebelia winaswari fsiqometruli eqsperi-
mentebis Catareba axal pirobebSi testis sandoobis, 
validobisa da reprezentatulobis Sesamowmeblad. 
erTi populaciidan meoreSi testis gadatanam, sul 
mcire, satesto qulebis ganawilebis erTgvarovnebis 
(e.i. satesto normebis mdgradobis) Semowmebis gareSe, 
SeiZleba gamoiwvios seriozuli sadiagnozo Secdome-
bi da usargeblo fsiqodiagnostikaze gaweuli gau-
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marTlebeli xarjebi. seriozuli Secdomebi SeiZleba 
gamoiwvios agreTve, validobaze Seumowmebeli teste-
bis SedegebiT prognozirebis mcdelobam.

SUMMARY

It is well-known that the level and tempo of a 
society’s social-economic development is significantly 
defined by the society’s each member’s activeness, 
initiative, effectiveness and correct value orientation. 
In connection with this, in modern society the special 
significance is given to scientific methods enabling to 
get objective and concrete information about a person’s 
individual differences causing efficiency of his/her 
studying and performance.

Thus, correct and timely professional orientation and 
consultancy, professional selection and staff distribution 
over work places, candidates’ selection for industrial 
training acquire concrete economical expression in 
modern circumstances. On the other hand correct ability 
diagnostic has a pronounced humane direction as it helps 
in selecting professions corresponding to each person’s 
abilities and inclinations considering their individual 
peculiarities. All this has significant influence upon 
positive professional motivation and work satisfaction 
resulting in life satisfaction.

As it is well-known application of various testing 
methods have important place in professional selecting 
system of western developed countries. As distinct from 
this, the attitude towards tasting practice was mainly 
negative in former Soviet Union. As a result in Georgia, 
application of international professional testing standards 
meets different methodological difficulties. So, according 
to the requirements of modern psychometrics, in order 

to use a test appropriately in a new population or for new 
aims, it is necessary to make preliminary psychometric 
experiment in order to check reliability and validity 
of the test in new conditions. Shifting a test from one 
population to another, at least, without the checking 
the uniformity (i.e. stability of test norms) of test scores 
distribution, may cause serious diagnostic mistakes and 
unjustified expenses spent on useless diagnostics. Serious 
mistakes can be also caused by attempt of prognosis made 
on test results which are not checked against validity.

Strict observation of the requirements of 
psychometrics is absolutely necessary while applying 
tests developed abroad. It must be emphasized that 
real linguistic, cultural and social difference between 
local and foreign population is so important that such 
practice must be evaluated as incorrect (inappropriate) 
and completely unacceptable. 

So, the analysis of present situation existing in 
professional testing has shown that in order to implement 
international standards for testing aimed on professional 
selection in Georgian conditions it is necessary to carry 
out particular preparatory activities.
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