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Summary

There is a significant difference between the salaries of 
men and women around the world. In fact, if we discuss in 
terms of gender, female labor is cheap. Women are mainly 
employed in the private sector and representing the core 
of the country’s economic welfare creation. Nowadays, 
many women have family breadwinner role. Economic 
independence gave women some kind of power, but this 
new situation will not change traditional gender roles, and 
women main activity remains taking care of household du-
ties, child care, and so on. The majority of women who 
are employed in the formal sector, especially the agricul-
ture, education, healthcare and light manufacturing sectors 
in low-paying jobs. Georgia is western values​​ country. In 
2010, the Parliament adopted the Law on Gender Equality, 
and low’s main idea is to eliminate gender discrimination. 
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qalTa dasaqmebis socialur-ekonomikuri 
problemebi ara erTxel gamxdara mecnier-
ekonomistTa da saerTod, sazogadoebis 
msjelobis sagani. ocdameerTe saukuneSi 
kvlav gansxvavebulia mamakacTa da qalTa 
dasaqmebis maCveneblebi, Sromis anazRau-
rebis sidide, Sromis pirobebi. Aam sakiTx-
ebis analizis dros  gveerds ver avuvliT 
qalTa diskriminaciis cnebas, radgan qalTa 
da mamakacTa xelfasebs Soris sagrZnobi 
gansxvaveba, marTalia, sxvadasxva doniT, ma-
gram mainc mTel msoflioSi SeiniSneba. am 
fenomenis sazomad genderuli saxelfaso 
sxvaoba (Gender Pay Gap – GPG) gamoiyeneba. 
es indikatori warmoadgens mamakacisa da 
qalis saSualo   saaTobriv xelfasebs Soris 
sxvaobas Sefardebuls mamakacis saSualo 
saaTobriv xelfasTan. Eurostat-is mixedviT 
ქალebi mamakacebTan SedarebiT 16,2%-iT na-
klebs gamoimuSavebdnen saaTSi. es sxvaoba 
icvleba qveynebis mixedviT.[3]   

2012 wels msoflio bankma gamoaqveyna an-
gariSi „Development Report on Gender Equality“ sa-
dac samocaoTxi ganviTarebadi da ganviTare-
buli qveynis Sesaxeb warmoadgens monacemebs 

da askvnis, rom qalis xelfasi saSualod 
8-dan 48 procentamde   naklebia mamakacis 
xelfasze. Ees sxvaoba gansakuTrebiT didia 
dabalSemosavlian qveynebSi.[4] 

       termini ‘’qalTa ekonomikuri SesaZleblobis 
indeqsi” zomavs qalTa ekonomikur aqtivobas, 
igi pirvelad Jurnalma  The Economist-
ma gamoaqveyna 2010 wels. igi moicavs 5 
msxvil komponents–Sromis kanonmdebloba 
da dasaqmeba, finansebze xelmisawvdomoba, 
ganaTleba da profesiuli swavleba, qalTa 
samarTlebrivi da socialuri statusi da 
zogadi biznesgaremo. Ees komponentebi Tavis 
mxriv ufro detaluri indikatorebisgan 
Sedgeba. qalTa ekonomikuri SesaZleblobebis 
2012 wlis monacemebis mixedviT saqarTvelos 
maCvenebeli orive – msoflio da regionis – 
saSualo indeqsze maRalia. kvlevis SefasebiT, 
qalebi ekonomikur zrdaSi mniSvnelovan rols 
TamaSoben. is faqti, rom qalebi mamakacebTan 
erTad ufro aqtiurad erTvebian ekonomikur 
cxovrebaSi, mSp-is zrdaze dadebiTad aisaxeba. 
kvlevis monacemebiT, evropaSi, 1995 wlidan mSp-
is wliuri zrdis 25% swored qalTa gazrdil 
ekonomikur aqtivobaze modis. saqarTvelo 
msoflios 128 qveyanas Soris 59-e adgilze 
moxvda. [4] 

imisTvis rom qveyanam reitingSi maRali 
pozicia daikavos, saxelmwifo qalebisTvis 
Tanabrad unda uzrunvelyofdes dasaqmebas, 
finansebze wvdomas, ganaTlebas da profesiul 
swavlebas. aseve mniSvnelovania sazogadoebaSi 
qalis samarTlebrivi da socialuri statusi 
da zogadi biznesgaremo. 

sxvadasxva kvlevis SefasebiT, aRmosavleT 
evropisa da centraluri aziis yvela qveyanaSi 
qalebisTvis Tanabari SesaZleblobebis 
uzrunvelyofa sakanonmdeblo doneze wlidan 
wlamde umjobesdeba. magaliTad, umravles 
qveynebSi arsebobs kanonebi, romlebic 
krZalavs diskriminacias dasaqmebis, 
sakuTrebis uflebis, jandacvis da sxva 
sferoebSi. Tumca, kanonebis aRsruleba 
da kontroli mainc problemad rCeba. 
kanonmdeblobiT Tu misi aRsrulebiT, 
saqarTvelo yvela uSualo mezobel qveyanaze 
winaa.   qalebis ekonomikuri SesaZleblobebis 
2012 wlis indeqsSi pirvel sameulSi Sedian: 
SvedeTi, norvegia da fineTi. maTi pirveloba 
ZiriTadad ganpirobebulia dasaqmebis, 
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saSualo ganaTlebis xangrZlivobis da zogadi 
biznesgaremos maRali maCveneblebiT.  

qalTa maRal ekonomikur aqtivobaze mi-
TiTeben silverSteini da seira, romlebic  
aRniSnaven rom qalebs aqvT ufro meti 
ekonomikuri SesaZlebloba, vidre CineTsa 
da indoeTs. rom  2009 wels msoflios qalebma 
gamoimuSaves 13 trilioni dolari, rac or-
jer ufro metia vidre CineTis da indoeTis 
mSp erTad.   varaudoben, rom 2014 wlisTvis es 
maCvenebeli  18 trilionamde gaizrdeba. [5]

bevri instituti aRiarebs, rom qalTa mzardi 
simdidre da  gavlena ar SeiZleba ignorirebuli 
iyos, vinaidan qalebs aqvT bazarze Tavis 
damkvidrebis didi SesaZlebloba. qalebs 
ara mxolod mzardi Semosavali aqvT, aramed 
isini msoflio maStabiT akontroleben 
samomxmareblo xarjebis daaxloebiT 64%-s.   
barqlaizis kvlevis mixedviT  (2013)  qalebi 
agroveben qonebas mogebidan, danazogebidan 
da  biznesis Semosavlebidan.  tendenciebi 
cxadyofs, rom gaizarda TviTdasaqmebul 
qalTa raodenoba, romlebic qmnian cxovrebis 
wess da mzard kompaniebs.  qalebis muSaobas 
korporaciebSi dadebiTi efeqti aqvs. Catalyst 
(2007)  daaxloebiT 500 kompaniaSi Caatara 
dakvirveba sadac maRal Tanamdebobaze iyvnen 
qalebi. Seadara cudi da saukeTeso indeqsis 
mqonde qalTa warmomadgenlobiTi kompaniebi 
da naxa, rom maTi gavlena kompaniaze didia. 
dakvirvebis Sedegad gamovlind, rom saaqcio 
kapitalis mogeba gaizarda  53 %-iT,  zRvruli 
Semosavali 42 %-iT.  [6]

investiciebi, romlebic  qali liderebis 
zrdisTvisaa gaweuli, did gavlenas 
axdens  qveynis mSp-sa da keTildReobaze. 
რogorc Booz&Co kompaniis mkvlevarebma(2012) 
gamoTvales,  mSp-s SesaZlo  zrda ekonomikaSi 
damatebiT qalTa CarTvis xarjze indoeTSi, 
samxreT afrikasa da did britaneTSi  
Sesabamisad Seadgens _ 27%, 10%  da 5%-s.   
kvlevebma isic aCvena, rom  qalebi ufro mets 
xarjaven sakuTari da Svilebis ganaTlebasa 
da janmrTelobaze, vidre mamakacebi romlebic 
ufro garTobas da maTTvis saxaliso 
saqmianobas axmaren TavianT Semosavlebs. [6]

amdenad, Tu SevuqmniT qalebs dasaqmebis 
da sakuTari Semosavlebis miRebis pirobebs, 
es, pirdapir Tu iribad, dadebiTad aisaxeba 
momavali Taobis keTildReobasa da 
stabilurobaze.

evrokomisiis angariSis Tanaxmad 2012 
wlis dasawyisisTvis evrokavSirSi lider 
qalTa raodenoba mxolod 13,7 % iyo.  2010 
wlis monacemebiT aziis da wynari okeanis 
qveynebSi qalebi maRal Tanamdebobaze  6,5 %-ia. 
aRmosavleT da CrdiloeT afrikaSi ki 3,2 %.  

2010 wlis monacemebiT indoeTsa da pakistanSi 
qalTa dasaqmebis maCvenebeli 29 % da 22 %-ია. 
nigeriaSi 48% qalebisა dasaqmebulia. samxreT 
afrikaში - 44 %, didi britaneTSi 56 % qalebisa 
aris dasaqmebuli. [4]

sainteresoa dasaqmebulQAqalTa ganaT
lebis done, ganviTarebul qveynebSi  
50%-ზე metia ganaTlebul qalTa ricxvi. 
did britaneTის erovnuli tatistikis 
samsaxuris informaciiT  universitetebis  
kursdamTavrebulTa  54 %-ze meti qalia. [7]

2010 wels saqarTvelos parlamentma miiRo 
kanoni genderuli Tanasworobis Sesaxeb, rom-
lis mTavari arsi sqesobrivi niSniT diskrimi-
naciis dauSveblobaa. qveyanaSi arsebobs kanoni 
sajaro samsaxuris Sesaxeb, romelic qalsa da 
mamakacs Tanabar pirobebSi aqcevs.  sakanon-
mdeblo TvalsazrisiT yvelaferi rigzea. ma-
gram 2013 wels informaciis Tavisuflebis gan-
viTarebis institutma Caatara kvleva- sajaro 
samsaxurSi dasaqmebulTa statistika genderul 
WrilSi. 166 sajaro organizaciis kvlevis mixed-
viT, dasaqmebulebis 70,7%-ia kaci da qalebi 
mxolod 29,3%-iT arian warmodgenilni. xelmZ-
Rvanel Tanamdebobaze dasaqmebulia 78,3% kaci 
da 21,7% qali. [2]

monacemebi damafiqrebelia, Tu gaviTval-
iswinebT imas rom, sajaro seqtori  SedarebiT 
stabilur xelfasebsa da samuSao pirobebs sTa-
vazobs moqalaqeebs, vidre kerZo seqtori an 
TviTdasaqmeba da sqesis mixedviT diskrimina-
cias adgili ara aqvs, sxva SemTxvevaSi, rogorc 
zemo vnaxeT, qalis Sroma mamakacTan SedarebiT 
bevrad  ufro dabal anazRaurebadia. saqarTve-
los statistikis erovnuli samsaxuris infor-
maciiT daqiravebiT dasaqmebuli qalebis saSu-
alo Tviuri nominaluri xelfasi daaxloebiT 
50%-iT naklebia, vidre kacebis. sainteresoa 
aseve ekonomikuri statusis mixedviT mosaxleo-
bis ganawileba. 

dasaqmebisa da umuSevrobis maCvenebelebis 
sqesobriv WrilSi ganxilvisas aRsaniSnavia, rom 
2013 wels 2012 welTan SedarebiT qalebSi umu-
Sevrobis done Semcirda 1.5 procentuli pun-
qtiT, xolo kacebSi piriqiT 0.4 procentuli 
punqtiT gaizarda da Sesabamisad 12.3 da 16.5 
procenti Seadgina. aseve unda aRiniSnos, rom 
tradiciulad kacebSi umuSevrobis done maRal-
ia qalebTan SedarebiT. amis ZiriTadi mizezia 
is, rom dausaqmebeli qalebis umravlesoba di-
asaxlisia da Sesabamisad, araaqtiuri mosaxleo-
bis kategorias miekuTvneba. qalebSi  araaqti-
urobis done TiTqmis orjer aRemateba kacebSi 
analogiur maCvenebels (Sesabamisad 43.2 da 22.7 
procenti). amgvarad, kacebTan SedarebiT qaleb-
Si dabalia rogorc aqtiurobis, aseve dasaqme-
bis done. 2013 wels 2012 welTan SedarebiT 
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qalebSi dasaqmebis done 0.3 procentuli pun-
qtiT gaizarda da yvelaze maRal niSnuls (49.8 
procenti) miaRwia bolo 9 wlis ganmavlobaSi, 
xolo kacebSi dasaqmebis done wina welTan Se-
darebiT 1.1 procentuli punqtiT Semcirda da 
64.5 procenti Seadgina.[1]        

amrigad, qalebs aqvT didi ekonomikuri Sesa-
Zleblobebi, romelTa nawili ararealizebulia, 
miuxedavad imisa, rom qalTa meti CarTuloba 
ekonomikaSi dadebiTad aisaxeba qveynis mTliani 
Sida produqtis da zogadad, sazogadoebis 
keTildReobis zrdaze. saxelmwifo unda iqces 
qalTa (cxadia, ara mxolod qalTa!) dasaqmebis 
da Sesabamisi anazRaurebis, Rirseuli samuSao 
pirobebis Seqmnis, harmoniuli pirovnuli ganvi-
Tarebis garantad.
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