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professional career and internal career. Typology of 
career strategies. Career can be divided into two types: 
professional and official.   

 
 

Планирование карьеры. Типологии карьер 
 

Кетеван Кицмаришвили 
ГТУ Асоц. профессор 

 

Резюме  
 

Карьера – это результат осознанной позиции и 
поведения человека в области трудовой деятель-
ности, связанный с должностным или профе-
ссиональным ростом. Карьеру – траекторию своего 
движения – человек строит сам, сообразуясь с осо-
бенностями внутри и неорганизационной ре-
альности и, главное, - со своими собственными це-
лями, желаниями и установками. Типы и этапы 
карьеры: профессиональная карьера и внутриор-
ганизационная карьера. Типология карьерных 
стратегий: профессиональной карьеры и долж-
ностная карьера. 

 

reziume 
 

kariera, esaa adamianis gacnobierebuli 
qcevisa da poziciis Sedegi misi SromiTi 
saqmianobis sferoSi da dakavSirebulia 
Tanamdebobriv an profesiul zrdasTan. 
kariera, esaa adamianis “moZraobis” traeq-
toria, romelsac igi agebs sakuTrad, 
ufardebs Sida Taviseburebebs da iluziur 
realobas da rac mTavaria, sakuTar miz-
nebs, survilebs da miswrafebebs. karieris 
tipebi da etapebia: profesiuli kariera da 
Sidaorganizaciuli kariera. karieruli 
strategiebis tipologia. SeiZleba gamov-
yoT karieris ori tipi: profesiuli da 
Tanamdebobrivi. 

sakvanZo sityvebi: profesiuli kariera. 
Sidaorganizaciuli kariera. karieruli 
strategiebis tipologia. kariera tramp-
linis tipis mixedviT. kariera kibis tipis 
mixedviT.  

 
 
kariera, esaa adamianis gacnobierebuli 

qcevisa da poziciis Sedegi misi SromiTi 
saqmianobis sferoSi da dakavSirebulia 
Tanamdebobriv an profesiul zrdasTan. 

kariera, esaa adamianis `moZraobis” 
traeqtoria, romelsac igi agebs sakuTrad, 
ufardebs Sida Taviseburebebs da iluziur 
realobas da rac mTavaria, sakuTar 
miznebs, survilebs da miswrafebebs.  

karieris tipebi da etapebi 
organizaciis, an profesiis CarCoebSi, 

SeiZleba gamovyoT adamianis moZraobis 
ramodenime principuli traeqtoria, rom-
lebic migviyvans sxvadasxva tipis karie-
rasTan.  

profesiuli kariera – codnis, unaris, 
Cvevebis zrda. profesiuli kariera Sei-
Zleba ganviTardes specializaciis (im er-
Ti mimarTulebiT Rrma codnis SeZena, ro-
melic SeirCa profesiuli gzis dasawyisSi), 
an transspecializaciis (sxva sferoSi ar-
sebuli adamianTa gamocdilebis daufleba) 
gziT. 

Sidaorganizaciuli kariera dakavSire-
bulia organizaciaSi adamianis “moZraobis 
traeqtoriasTan”. igi SeiZleba iyos: 
 vertikaluri – Tanamdebobrivi zrda; 
 horizontaluri – dawinaureba orga-

nizaciis SigniT, mag., muSaoba erTi 
donis ierarqiis sxvadasxva qvedanayo-
febSi; 

 centriskenuli – winsvla organiza-
ciis birTvisken, marTvis centrisken, 
ufro da ufro Rrma CarTva gada-
wyvetilebebis miRebis procesSi. 

axal TanamSromelTan (muSakTan) Sexved-
risas, personalis sakiTxebSi menejerma un-
da gaiTvaliswinos karieris is etapi, ro-
melsac muSaki gadis mocemul momentSi. 
aman SesaZlebelia xeli Seuwyos pro-
fesiuli saqmianobis, dinamiurobis xaris-
xis da individualuri motivaciis specifi-
kis miznebis dazustebas. cxrili 1. mMoce-
mulia karieris etapebis mokle aRwera.  

cxrili 1. karieris etapebi. 

etapi asaki 
mokle 

daxasiaTeba 

motivaciis 
Taviseburebebi 

maslous 
mixedviT 

winaswari 
25 

wlamde 

SromiTi 
saqmianobisTvis 

momzadeba, 
saqmianobis 

sferos 
amorCeva 

usafrTxoeba, 
socialuri 

aRiareba 

  Camoyali-
beba 

30 
wlamde 

samuSaos 
aTviseba, 

profesiuli 
Cvevebis 

ganviTareba 

socialuri 
aRiareba, 

damoukidebloba 

winsvla 
45 

wlamde 
profesiuli 
ganviTareba 

socialuri 
aRiareba, 

TviTrealizacia 

rwmuneba 
60 wlis 
Semdeg 

pensiaze 
gasvlisTvis 
momzadeba, 

sakuTari cvlis 

socialuri 
aRiarebis 

SenarCuneba 
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moZebna da misi 
momzadeba 

sapensio 
65 wlis 
Semdeg 

sxva 
saqmianobiT 

dakaveba 

TviTgamoxatvis 
Zieba axali 
saqmianobis 

sferoSi 

 
Ppirovnebis Taviseburebebis Sesafaseb-

lad, profesiuli gzis dasawyisSi profe-
siuli saqmianobis sferos SerCevis opti-
mizaciisaTvis, mniSvnelovania adamianis pi-
rovnebis tipis gaTvaliswineba. am mizniT 
mniSvnelovania j. holandis pirovnebebis 
tipologia (cxrili 2). 

 
pirovnebebis tipologia j. holandis 

mixedviT 
 

pirovnebis tipi saqmianobis orientacia 

realisturi 
manipulireba 
instrumentebiT da 
meqanizmebiT 

mkvlevaris Zieba 

artistuli 
emocionuri gamovlinebebi, 
TiTprezentacia 

socialuri 
adamianebTan 
urTierTmoqmedeba 

mewarmis adamianze moqmedeba 

konvencionuri 
monacemebiT da informaciiT 
manipulireba 

 
karieruli strategiebis tipologia Se-

iZleba gamovyoT karieris ori tipi: pro-
fesiuli da Tanamdebobrivi. pProfesiuli 
karieris gansazRvra mocemuli gvqonda 
zemoT. 

Tanamdebobrivi kariera – organizaciis 
SigniT muSakis mier garkveuli Tanamdebo-
bebis dakavebis procesi. 

kvlevebis analizma aCvena, rom karieru-
li strategiebis mravalferovani varian-
tebidan gamohyofen oTx tipur models, 
romlebic safuZvlad udevs modifikacie-
bis mravalferovnebas. 

kariera “tramplinis” tipis mixedviT. 
karieris es tipi tipuria specialistebisa 
da mosamsaxureTaTvis, romlebic ar isa-
xavdnen miznad samsaxurSi winsvlas, Tumca, 
winsvla xdeboda TavisTavad, maTi poten-
cialis da kvalifikaciis TandaTanobiTi 
zrdis Sedegad. garkveul etapze aseT mu-
Saks ukavia maRali Tanamdeboba da cdi-
lobs am Tanamdebobis SenarCunebas pensia-

ze gasvlamde. xolo Semdeg – “naxtomi” 
pensiaze. 

kariera “kibis” tipis mixedviT. am tipis 
karieris mimdevrebi Sromoben mTeli Za-
lebis daZabviT. “kibis” yoveli safexuri – 
esaa Tanamdeboba, romelsac muSaki ikavebs 
saSualod 5 wlis manZilze, xolo Semdeg 
midis ufro zemoT. aseTi adamiani umaRles 
safexurs aRwevs maqsimaluri potencialis 
periodSi, Semdeg amas mosdevs gegmazomie-
ri daSveba samsaxurebriv kibeze da adamia-
ni xdeba firmis mniSvnelovani konsultan-
ti. 

kariera “gvelis” tipis mixdviT. am 
modelma yvelaze didi gavrceleba hpova 
iaponiis msxvils firmebSi. yovel Ta-
namdebobas ikaveben 1-2 wliani periodiT da 
raRac drois manZilze muSaki ar gadaad-
gildeba (moZraobs) vertikalurad zemoT, 
ikavebs erTi donis ramdenime Tanamdebobas 
miyolebiT, mag., inJiner-eleqtrikosi pro-
eqtirebidan SeiZleba gadayvanili iqnas 
warmoebaSi an amwyob saamqroSi. amitom, ro-
ca muSaki adis bolomde (mwvervalamde), 
maSin man icis mTeli firma, gasigrZeganebu-
li aqvs yvela procesi. 

`gzajvaredinis” tipis kariera. am mode-
lis mixedviT, garkveuli drois gasvlis 
Semdeg specialisti gadis atestacias, rom-
lis Sedegebis mixedviT miiReba gadawyve-
tileba dawinaurebis, gadaadgilebis an Ta-
namdebobrivi daqveiTebis Sesaxeb. esaa 
karieris amerikuli modeli, romelic ori-
entirebulia adamianis individualizmze. 

karieruli strategiis TvalsazrisiT, 
kariera arsebobs Semdegi saxis: 

 tipuri – organizaciaSi Tanamdebob-
rivi statusis Tanmimdevruli cvlileba 
erT profesiul dargSi profesiuli gamo-
cdilebis SeZenis donis mixedviT; 

 mdgradi – esaa cxovrebis gansa-
zRvrul etapze situacia, roca saWiro 
xdeba profesiuli saqmianobis Sinaarsis 
droebiT, an samudamod Secvla, aseve, iseTi 
Tanamdebobebis dakaveba, romelTa specia-
lizacia ar Seesabameba miRebul ganaTle-
bas. magram, imavdroulad, profesiul saq-
mianobaSi da Tanamdebobriv dawinaurebaSi 
adgili aqvs SefardebiT mudmivobas; 

 wyvetili – xasiaTdeba profesiuli da 
Tanamdebobrivi dawinaurebis aramdgrado-
biT, profilis da saqmianobis formis ara-
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erTi cvlilebiT, mravalricxovan organi-
zaciaSi muSaobiT da Tanamdebobebis daka-
vebiT, romlebic ar Seesabamebodnen SeZe-
nil profesiul gamocdilebas (codnas). 
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marketingis samsaxuris qvedanayofebis ZiriTadi   
amocanebi da funqciebi 

levan miqava _ stu-s doqtoranti 
 
The Main Goals and Functions of Marketing Service 

Divisions 
Levan Miqava  

PhD student of GTU 
Summary 

 

An efficient operation of Marketing Service 
Divisions mostly depend on rational and sufficient 
structure of the organization. Employee turnover has 

lesser negative impact on service’s performance when 
its structure is successfully chosen. Good management 
structure is a result of detailed analysis of main 
procedures and activities of marketing service 
performance and clarity of functions of each division.   

Designing of marketing service structure is 
derived from goals, functions and authority 
discretions of the service.  


