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Summary 
 

Any organization is established to accomplish 
something. Culture and art organizations have specific 
goals, which are related to products, presentation, 
propagation or education. This pragmatic approach 
represents the cultural sector, as colorful blanket. This 
includes organizations of high art, such as galleries 
and symphonic orchestras, cultural forums and etc.   

The mission of cultural and art organizations is to 
satisfy human spiritual and cultural needs.   

The management of cultural and art organizations 
as well as their management subsystem, is quite 
multifaceted. That’s why we should consider it in 
various aspects, and summarize the results by special 
classificatory.   

As for the elements inside the system, they create 
horizontal and vertical rows; there are horizontal and 
vertical connections between them. Eelements of one 
row create hierarchical levels in organization mana-
gement.  

These and other interesting questions are related to 
this article. 
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reziume 

 
nebismieri organizacia raRaca miznis 

misaRwevad iqmneba. kulturisa da xelov-
nebis organizaciebs gaaCniaT specifikuri 
miznebi, romlebic dakavSirebulia pro-
duqciasTan, prezentaciasTan, gavrcele-
basTan an ganaTlebasTan. es pragmatuli 
midgoma warmoadgens kulturis seqtors, 
rogorc Wrel sabans.  es moicavs maRali 
xelovnebis organizaciebs, rogoricaa ga-
lereebi da sinfoniuri orkestrebi, masob-
rivi kulturis firmebi da sxva. kulturis 
da xelovnebis sferos organizaciaTa misia 

aris adamianTa sulieri da kulturuli 
moTxovnilebebis dakmayofileba.   

 kulturisa da xelovnebis sferos or-
ganizaciebis menejmenti rogorc misi 
mmarTvelobiTi qvesistema, sakmaod mra-
valwaxnagovania. amitom igi mraval sxvada-
sxva aspeqtebSi unda ganvixiloT. maTi Se-
degebis Sejameba ki specialuri klasifika-
toriT unda moxdes. 

rac Seexeba sistemis SigniT arsebul 
elementebs, isini qmnis horizontalur da 
vertikalur rigebs, romelTa Soris arse-
bobs aseve horizontaluri da vertikalu-
ri kavSirebi. erTi rigis elementebi ki 
qmnian organizaciis marTvaSi ierarqiul 
doneebs. am da sxva saintereso sakiTxebs 
exeba aRniSnuli statia. 

 
sakvanZo sityvebi: kulturisa da xe-

lovnebis sferos organizaciebi, SromiTi 
resursebi, teqnologia, menejmenti, mimdi-
nare procesebi.  

 

 
organizacia es aris adamianTa jgufi, 

romelTa saqmianoba Segnebulad kordinir-
deba da regulirdeba erTi an ramdenime 
miznis misaRwevad. 

saqarTveloSi organizaciebi iTvlebian 
iuridiul pirebad. isini registrirdebian 
statistikis departamentSi da Semosavle-
bis samsaxurSi (rogorc gadasaxadis gada-
mxdelebi). maT gaxsnili aqvT angariSebi 
bankSi, aqvT wesdeba, beWedi, iuridiuli da 
faqtiuri misamarTi.  

organizaciebs miekuTvneba SezRuduli 
pasuxismgeblobis sazogadoebebi, amxana-
gobebi, koperativebi, individualuri me-
warmeebi, saaqcio sazogadoebebi, solida-
ruli pasuxismgeblobis sazogadoebebi da 
maTi filialebi da warmomadgenlebi.  
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CamoTvlili statusebi SeiZleba hqon-
deT: Teatrebs, kinoTeatrebs, kino da fo-
to-studiebs, muzeumebs, saxl-muzeumebs, 
sakoncerto darbazebs, kulturis sasax-
leebs, kulturis centrebs, SemoqmedebiT 
muSakTa saxlebs, biblioTekebs da a. S. 

nebismier organizacoas, maT Soris kul-
turisa da xelovnebis sferos organizaci-
ebis erT-erTi damaxasiaTebeli saerTo ni-
Sani is aris, rom maTi arsebobisaTvis auci-
lebelia resursebis gansazRvruli odeno-
ba. ZiriTadi resursebi, romelTac iyenebs 
organizacia Semdegia: adamianebi, e. i. Sro-
miTi resursebi, kapitali, masalebi, teqno-
logia da informacia. saWiroa resursebis 
marTva saTanado doneze organizaciis miz-
nis an miznebis misaRwevad.31 

ase rom, organizacia aris ara marto mi-
si Semadgeneli nawilebis ubralo erToba, 
aramed sistemuri erTianoba, romelsac 
axasiaTebs: mTlianoba, struqturireba, 
struqturis da garemos urTierTkavSiri, 
ierarqiuloba, aRweris simravle, mraval-
ferovneba. 

mTlianoba niSnavs sistemis da misi Ti-
Toeuli elementis TvisebaTa erTianobas, 
darRvevebis, gayofis SeuZleblobas.  

struqturireba niSnavs aRweras misi 
struqturis TvisebebiT da ara misi calke-
uli elementebis qceviT; 

garemos da struqturis urTierTda-
mokidebulebaSi igulisxmba garemosTan 
urTierTobisas sistemaSi Tvisebebis gam-
omJRavneba da formireba. 

ierarqiuloba niSnavs imas, rom sistemis 
TiToeuli elementi SeiZleba ganxiluli 
iyos rogorc damoukidebeli sistema, ro-
melic globaluri sistemis erT-erT ele-
ments warmoadgens. 

aRweris mravalferovnebaSi igulisx-
meba sistemis makroskopiuli, mikroskopi-
uli, ierarqiuli, funqcionaluri da pro-
cesualuri warmodgena. 

kulturisa da xelovnebis sferoSi or-
ganizaciis sistemuri midgomiT marTvis 
modeli SeiZleba ase ganisazRvros: 

1. konceptualuri — roca igi ganixi-
leba inteqtualuri saqmianobis marTvis 
sistemis modelis rolSi; 

                                                
31 g. SublaZe, b. mRebriSvili, f. wowkolauri. 
,,menejmenetis safuZvlebi.’’ Tb., 2008. gv. 26. 

2. empiriuli, roca ganixileba konkre-
tuli organizacia; 

3. adamiani-manqana, roca marTvis kon-
turSi CarTulia informaciis Senaxvis da 
damuSavebis kompiuteruli sistema; 

4. daxuruli an Ria _ es damokidebulia 
imaze rogori informacia gamoiyeneba (Ria 
Tu daxuruli), rogoria gadasawyveti 
amocanebi da kavSiri gare samyarosTan; 

5. droiTi, roca organizacia garkveu-
li vadiT iqmneba, anda periodulad masSi 
xdeba formaluri da araformaluri cvli-
lebebi.32 

organizaciis marTvis sistema Sedgeba 
calkeuli qvesistemebisagan, romelTagan 
TiToeuli SeiZleba TviTonac raRaca sis-
temad aRiweros, Tumca masSi SeiZleba ga-
moiyos iseTi komponentebi, romlebic or-
ganizaciis ierarqiis umdables doneze ar-
seboben.  

rogorc aRvniSneT organizacia raRaca 
miznis misaRwevad iqmneba. am miznis miR-
wevis gzaze problemebis gadasawyvetad sa-
Wiroa gadawyvetilebebis miReba. am gadawy-
vetilebebSi ki erTmaneTTan kavSirSi myo-
fi menejerebi da specialistebi iReben.  

rac Seexeba kulturisa da xelovnebis 
organizaciebs, maT gaaCniaT specifikuri 
miznebi, romlebic dakavSirebulia pro-
duqciasTan, prezentaciasTan, gavrcele-
basTan an ganaTlebasTan. es pragmatuli 
midgoma warmoadgens kulturis seqtors, 
rogorc Wrel sabans. es moicavs maRali xe-
lovnebis organizaciebs, rogoricaa gale-
reebi da sinfoniuri orkestrebi, masobri-
vi kulturis firmebi, rogoricaa uzarma-
zari gasarTobi kompaniebi, TviTSemoqme-
debis da folkloruli jgufebi, romle-
bic tradiciuli kulturis nawilia.33 

rogorc cnobilia, kulturisa da xe-
lovnebis sferos organizaciebis menejmen-
ti rogorc misi mmarTvelobiTi qvesistema, 
sakmaod mravalwaxnagovania. amitom igi 
mraval sxvadasxva aspeqtebSi unda ganvixi-
loT. maTi Sedegebis Sejameba ki specialu-
ri klasifikatoriT unda moxdes.  

                                                
32   М. П.  Переверзев,  Т. В. Косцов. ,,Менеджмент в 
сфере кулътуры и искуства.’’ М., ИНФРА-М. 2015, стр. 20 
33 xip hagorti. ,,saxelovnebo menejmenti.’’ 
antreprenioruli stili. Tb., 2013. gv.12 
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organizaciasa da garemos Soris ur-
TierTkavSiri. nebismieri organizacia 
funqcionirebs gansazRvrul garemoSi. 
gare garemo metad rTulia. es aris mraval-
ricxovani pirobebi da faqtorebi, romleb-
zec organizaciam reagireba unda moaxdi-
nos. 

gare garemos axasiaTebs cvlileba. es 
cvlileba metad swrafia. organizacia val-
debulia miesadagos am cvlilebebs.  

gare garemos axasiaTebs gaurkvevlobac. 
amas iwvevs informaciis simravle da ara-
sandooba. Tu informacia zustia da sando, 
maSin garemo nakleb gaurkvevelia. 

marTvis subieqtsa da obieqts Soris 
kavSiri. sistemuri midgomis meTodolo-
giis Sesabamisad, rogorc zeviT aRvniSneT, 
sistema SeiZleba ganvixiloT mikrosko-
pul, makroskopul, ierarqiul, funqciona-
lur da procesualur aspeqtebSi. sistemis 
makroskopuli ganxilva gvixsnis organiza-
ciis kavSirs gare garemosTan da gvaZlevs 
misi marTvis efeqtianobis Sefasebis Sesa-
Zleblobas. rac Seexeba mis mikroskopul 
ganxilvas igi gviCvenebs organizaciis mar-
Tvis subieqtsa da obieqts Soris kavSirebs. 
marTvis obieqti aris samarTavi qvesistema, 
subieqti ki mmarTveli qvesistema. maT So-
ris pirdapiri da ukukavSiri arsebobs. Su-
bieqti aZlevs `komandebs~ obieqts raime 
moqmedebebis Sesasruleblad, ukan ki iRebs 
informacias mis Sesruleba — ar Sesrule-
baze. am davalebebis faqtiuri Sesruleba 
gviCvenebs Tu ramdenad efeqturad muSa-
obs menejmenti organizaciaSi. 

rac Seexeba organizaciis empiriul da 
konceptualur models, igi SeiZleba aRi-
weros 5 sabazo elementiT. esenia: 

1. gare garemo; 
2. organizaciis resursebi; 
3. mizani(misia); 
4. organizaciuli struqtura; 
5. organizaciis sasicocxlo cikli.34 
am elementebis formalizacia `mowesri-

gebuli xuTeulis~ principiT organizaci-
is modelis agebis da mis menejmnetSi mim-
dinare procesebis ufro Rrmad gamokvle-
vis saSualebas iZleva. dasaxelebuli prin-
cipi gulisxmobs organizaciis Cvens mier 

                                                
34

М. П.  Переверзев,  Т. В. Косцов. ,,Менеджмент в сфере 
кулътуры и искуства.’’ М., ИНФРА-М. 2015, стр. 25 

dasaxelebuli xuTi elements Soris urTi-
erTkavSiris mxedvelobaSi gaTvaliswine-
bas, romlebic menejmentis rogorc orga-
nizaciis marTvis Semdegi sistemis forma-
luri logikis dadgenaSi gvexmarebia.  

organizacia, rogorc sistema — S, Sed-
geba S0 _ struqturuli elementebisagan, 
isini qvesistemebad iwodebian. S0  elemen-
tebis simravle qmnis qvesistemebis elemen-
tarul bazas:35 

0SS   xolo 0ES   

Ŝ  sistemis gareT garemo warmoadgens 
mis garSemo myof obieqtebis sistemas, ro-
melTa Tvisebebi ara mxolod gavlenas ax-
denen sistemaze, aramed TviTonac ganic-
dian mis zegavlenas. am kavSiris formali-
zeba ase SeiZleba. 

YXS ˆ  

X _ aris gare garemodan sistemaSi Se-
mavali obieqtebis simravle; 

Y _ aris garemos sistemis gareSe obieq-
tebis simravle, romlebzec moqmedebs sis-
tema (mocemul SemTxvevaSi organizacia). 

sistemis resursebi aris R simravlidan 

is P _ obieqtebi, romelTa cvlileba S sis-
temis struquturuli elementebis cvli-
lebis efeqtianobaze aris damokidebuli, 

anu PR , xolo RS   

organizaciis mizani mis misiaSi devs. 
kulturis da xelovnebis sferos organi-
zaciaTa misia aris adamianTa sulieri da 
kulturuli moTxovnilebebis dakmayofi-
leba. miznis formalizdeba bevrad aris da-
mokdiebuli GTviT organizaciis formali-
zebaze. ekonomikur amocanebSi maTematiku-
ri funqciis formalizebac sakmarisia, aq 
ki, saWiroa socio-kulturuli rangis kri-
teriumebis damatebac.  

Sedegad S organizaciis principuli 
struqtura aris iseTi S* modeli, romel-
sac gansazRvravs urTierTobaTa sistema, 
romelic ierarqiis TiToeul doneze pa-
rametrebs ayalibebs:  
1. organizaciuli sistemis da misi qvesis-

temis elementarul bazas: E0, E1…., En;  

                                                
35 М. П.  Переверзев,  Т. В. Косцов. ,,Менеджмент в сфере 
кулътуры и искуства.’’ М., ИНФРА-М. 2015, стр.25 
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2. organizaciaSi Semaval yvela  qvesiste-

mas: 001 ES  , 11 ES i  ,... nni ES   

3. organizaciis da misi yvela qvesistemis 
gare garemos:  

000
ˆ YXS ii  , iii YXS 111

ˆ  , ... 

ninini YXS ˆ  

4. TiToeul qvesistemebs elementebs So-
ris da gare garemosTan urTierTobis 
xasiaTs. 

5. sistemis TiToeul ierarqiul doneze 
elementebis agregirebis wess.36 
`mowesrigebuli xuTeulis~ organizaci-

is formalizaciis meTodi saSualebas iZ-
leva sistemuri analizis meTodologiis 
sxvadasxva aspeqtebiT ganvixiloT igi da 
davaproeqtoT gare garemosTan droSi ade-
qvaturi misi marTvis efeqturi sistema. 
cneba dro iqneba bolo sabazo elementi. 
igi daaxsaiaTebs organizaciis sasicocx-
lo cikls. 

kulturisa da xelovnebis sferoSi sa-
mewarmeo saqmianoba metad aqtualuria. aq 
yvelaze metad gavrceleba pova indivi-
dualurma mewarmeobam, amxanagobam da sa-
zogadoebebma. pirvels Seesabameba erTpi-
rovnuli sawarmo (sole proprietorship), meo-
res _ partnioroba (partnership), mesames 
korporacia (corporation). 

individualuri mewarmeoba yvelaze mar-
tivi formaa. aseT dros ar iqmneba iuridi-
uli piri da organizacia atarebs fizikuri 
piris gvars da saxels. kulturisa da xe-
lovnebis bevr sferoSi aseT mewarmes li-
cenzia sWirdeba (magaliTad, musikaSi, mxa-
tvrobaSi). 

amxanagoba aris ori an orze meti ada-
mianis mier Seqmnili samewarmeo organiza-
cia, isini TviTon, uSualod monawileoben 
saqmian SesrulebaSi. amxanagebi solidaru-
lad ageben pasuxs kontragentebis winaSi. 
amxanagobaSi Senatani SeiZleba iyos qoneba, 
m.S. pirvel rigSi fuli, magram SeiZleba 
iyos SromiTi saqmianobac. 

sazogadoeba aris iuridiuli piri, ro-
melsac qmnian moqalaqeebi an iuridiuli 
pirebi raime saqmis erToblivad Sesasru-

                                                
36 М. П.  Переверзев,  Т. В. Косцов. ,,Менеджмент в сфере 
кулътуры и искуства.’’ М., ИНФРА-М. 2015, стр.26 

leblad. amxanagobisagan gansxvavebiT sa-
zogadoeba ar moiTxovs damfuZvneblebis 
adgilze dasaqmebas. sazogadoebas aqvs wes-
deba da sadamfuZvneblo xelSekruleba. 

saqarTveloSi sami saxis sazogadoebis 
dafuZvneba SeiZleba. esenia: saaqcio sazo-
gadoeba, SezRuduli  pasuxismgeblobis sa-
zogadoeba da solidaruli pasuxismgeblo-
bis sazogadoeba. maT Soris yvelaze gavr-
celebulia saaqcio sazogadoeba. 

 saaqcio sazogadoeba aris Ria da daxu-
ruli. orive maTganis sawesdebo kapitali 
yalibdeba aqciebis gamoSvebiT da gayid-
viT. gansxvaveba mxolod imaSia, rom daxu-
ruli saaqcio sazogadoeba aqciebs yidis 
mxolod sazogadoebis SigniT, Ria ki-Ta-
visuflad.  

amaT garda, arsebobs municipaluri sa-
warmoebi da saxelmwifo korporaciuli sa-
warmoeebi, maT unitaruli organizaciebi 
ewodebaT. am saxis sawarmoTa qoneba ganu-
yofelia. unitaruli organizaciis qoneba 
ekuTvnis an municipalitets an saxelmwi-
fos. 
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