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The Role of Ethics in Organizational Effectiveness

Rusudan Tsitskishvili,
Summary

Nowadays organizations requare high qualified
and motivated employees for compatative adventage.
Employees’ ethical values are among motivational
determinants. Top management has to take care about
employees’ ethics, because it is vital for organizational
effectiveness. It is necessary to formulate adequate ethical
values and implement them. The human resource manager
is involved in this process. He/she assists top managers
in implementation of ethical values through selection,
performance appraisal, rewards, training and different
kinds of decision making process.

Managers need to know about employees’ personal eth-
ical values. My research investigated ethical values of dif-
ferent kinds of employees. They were evaluating presented
values. As results show, the most important ethical values
are faireness values, especially for young employees. That
is one of the most important determinant of organizational
effectiveness is faireness ethical values.

Keywords: organizational effectiveness, employee,
motivation, ethical values, human resource management,
faireness.
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