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PROFESSIONAL ORIENTATION AS A TOOL FOR CA-
REER AND MODERN BUSINESS DEVELOPMENT

Tinatin Datiashvili,
Shorena Gongladze

RESUME

This article discusses important issues of develop-
ment of professional orientation and staff motivation
system with relevant software solutions.

The basic prerequisite for the success and further
development of any organization is the existence of
qualified, skilled and motivated staff. At present, HR
has been transformed into the main source for fulfill-
ment of the organization’s main goals and strategies.
Consequently, it is of high importances to have the
necessary working conditions using modern methods
and technologies. Under these conditions, to study each
person’s individual interests and abilies has special
mean. This process, in fact, is a professional orienta-
tion, which is a system of actions focused on revealing
the personal characteristics, interests and skills that
enables the individual to choose profession or job that
is more relevant to his/her individual interests and
abilities and on the other hand helps organizations to
develop incentive schemes focused on individuals’ mo-
tivation. This approach ensures maximal compliance of
the organization’s working environment with require-
ments of employees.
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