DROKDKIKK SUMMARY DROKIKK

Kristina Jganjgava - The Impact of FDI forms on the business
development of a Recipient Country. This paper examines the different
forms of foreign direct Investment (FDI), that play a significant role in
business development and contribute a sustainable economic growth, as
well as increasing the competitiveness, promoting employment and reduc-
ing social inequalities in the host countries. In Georgia, it is recommended
an implementation of the forms of FDI such as Mergers and Acquisitions,
(M&A) as far as in our country, where enterprises have deficiency of
finance and Know - How, such kind of Investment will facilitate the intro-
duction of advanced technologies, Increase the competitiveness of enter-
prises and finally will be an effective method of investing.

koK

Sofiko Megrelishvili, Vladimer Glonti — Psychology of Personnel:
External and Internal Motivation. Many business unites are motivated
to change fixed salary payment into the payment for performance remu-
neration. The main reason of this movement and changes are to imple-
ment fair remuneration for work done with quality and volume in order
to demonstrate fair wages distribution among the employees. Payment
for performance (PFP) is more effectively working in external motiva-
tion of employees and cannot be realized to all type of works, especially
for complex and scientific type of work which requires a mix of both
external and internal motivation. Payment for performance may result in
significant labour and productivity increase only in simple jobs, where ex-
ternal motivation is high priority than internal. Many scientific researches
prove existence of both external and internal motivation collaboration in
work to increase productivity and profit for companies. Material rewards
for work compensation (PFP) undermines the motivation of internal tools
into the enterprises. The “Crowding-out theory” described in the article
confirms a serious impact of external motivation power which may cause
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decrease of internal motivation implementation into the enterprises. The
main purpose of company managment is to establish fair remuneration to
employees with impact of internal motivation which will lead to produc-
tivity and profitability increase for the benefit of enterprises and establish-
ment of “average level” of external and internal labour motivation into
the enterprises.

kkok

B crarbe JInansl I'puropnana «OcHoBHbIE (aKTOPHI HHOBAIMOH-
HOTO PHCKAa M HCTOYHHUKH IKOHOMHYHBIE U3MEHEHHS Pe3yJILTATOB)
OTMCYCHHO, 4YTO HpCHHaFaCMLIﬁ METOA CUCTEMHOI'O aHaJln3a MHHOBAIM-
OHHOT'O PUCKA B IIPOMBIIIJIEHHOCTH BKJIIOYAET:

* METOJUKY CUCTeMHOro aHanu3a UP;

* CTOXaCTUYECKYIO CETEBYIO MOJIENb OLIEHKH YPOBHS PHCKa HauaIbHbBIX
3TaoB MHHOBAIIMOHHOTO MPOEKTA;

* METOUKY IOCTPOEHUS CTOXaCTUUECKOM CETEBOI MOJIENN, OLIEHKHU €€
MapaMeTPoOB U OIICHKH YPOBHS pPUCKa HadyaJbHBIX ATAMOB MPOCKTA;

* MeToJ OIleHKHU ypoBHs U1P;

* METOJUKY ONpeesIeHNs 30H KoHLIeHTpauuu HP.

Metonuka cuctemHoro axHaiuza WP moapasymeBaeT BBINIOJIHEHUE
CJIEAYIOUINX OCHOBHBIX LIaroB:

1. BrisiBnenue ¢axropos UP;

2. OnpezeneHne CyniecTBeHHBIX (Hanbomnee 3HaUnMBIX) (haktopoB NP
Ha KauYeCTBEHHOM ypPOBHE;

3. TlocTpoeHre (KOPPEKTHPOBKA) MOJENICH OIEHKHA YpPOBHS pHUCKa
HayaJbHbIX 3TAllOB MHHOBALMOHHBIX MPOEKTOB (TOJBKO B OTHOLIEHUH
CYLIECTBYIOIIUX WHBECTHLMOHHBIX MPEIIOKEHUH U TeX IPOEKTOB,
KOTOpBIC PeajM3yIOTCS Ha HA4YaJIbHBIX 3TalaxX MHHOBAIIMOHHOTO LUKJIA
(HUOKP, TTIIT));

4. OueHka mapaMeTpoB MOCTPOCHHBIX MOJIETIEH;

5. OueHka ypOBHsS pHUCKAa HAYaJIbHBIX JTAallOB HHHOBAL[MOHHBIX
IIPOEKTOB HA OCHOBE MMOCTPOEHHBIX MOZAETIEH.
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kkok

In the the paper of Naili Gagnidze and Tea Bichikashvili “The anal-
ysis of employment and unemployment indicators in Georgia” is dis-
cussed the country’s current economical and financial problems, which is
mainly reflected in the low levels of employment and the low rate of the
gross domestic product. It is known that the country’s economical and
structural changes cause a high level of unemployment, that prevents to
develop the country stably.

According to 2011 data, 72% of the population thinks that the country’s
first problem is unemployment and the low level of the unemployed people
who has the ability to work but has the law level of education. The role and
the meaning of foreign investments and their stable role to reduce unemploy-
ment in the country is also discussed. Self-employment rate is particularly
high in Georgia, in which 80% of the population are villagers. According to
2010 data, unemployment in the village is 7.9% and in the city 27,2%.

* kK

Rusudan Papaskiri and Merab Papaskiri’s article — “About One
Example of Financial Fraud i.e. Intrigue with Securities” - studies an
issue about recognition and non-recognition as a fraud of the fact of artifi-
cial increase of income by a company. The article proves that such action
should not be considered as a fraud in Georgia so far as artificial increase
of income will increase an income tax with the company and by this ac-
tion the company gets loss instead of profit.

And with large corporations abroad is just the contrary: though arti-
ficial increase of incomes increases their taxable base but extends their
investment attractiveness.

sksksk

B crarpe Manii ArafalmiBuIM «3HAYUTEIHLHOCTD YIIPaBJIeHHe Kpe-
AMTHBIM TopTdesieM I HOPMAJBHOIO (PYHKIMOHMPOBAHBISA 0aH-
KOBCKO# CHCTeMBbI» PACCMOTPEHBI TIPOOIIEMBI, CBSI3aHHBIC C YIIPABICHH-
€M KpeauTHOTO mopTderst Ha GoHEe IKOHOMUIECKOTO KPH3HCA.

Ha ¢one kpusuca, nmpobieMaMu OaHKOBCKUX CHUCTEM MOTYT OBITb:
COKpAaIlleHWe WHBECTHUIIMHA; COKpalleHHe OaHKOBCKHX JIEMO3UTOB; MpPO-
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Oi1eMBI JJUKBUJHOCTH 63.HKOB; Hp06JI€MI)I TOKCHYCCKHUX AaKTUBOB, BJINAHUC
I/IHq)J'IﬂI_II/IOHHOTO nponecca v T. 4., 9YTO B UTOI'€ MOT'YT pa3pylIMTEIIbHO I10-
BIIMATh Ha OAHKOBCKOM CHCTEMC B OejioM, €CJIM HE 6y;[eT CUCTCMATHUUC-
CKHUM KOHTPOJIb CO CTOPOHBI 3aKoHoOAaTeNneH u peTynrupyrommnx opraHoB.

koK

B crarse Mauii AnagamiBuiIM, «<MeHeIKMEHT, KAK OTBETCTBEH-
HOCTB 32 ONepanuu 0aHKa U PeaJn3anuio NOJIUTUKH YIIPaBJIeHHUSI PH-
CKOM)», PACCMOTPEHEI MPOOIIEMBI, CBI3aHHBIC C O0S3aHHOCTAMBI MCHE-
XKMEHTa U 00 ero 3HaueHue B ()yHKIIMOHUPOBAHUE OAHKOBCKOM CHCTEMBI.

Tak, kak OaHKOBCKasi cHCTEMa SBJISIETCS 3HAYUTETbHUM C(HEPOM KO-
HOMUKH, Ha JICSITEITHHOCTH KOTOPOTO 3aBHCUT (DMHAHCOBBIE CTPATEIHH U
JEeSTELHOCTh NPYyTUX c(hepoB OM3HECa, IO ATOMY KIFOYEBOW O0sI3aHHO-
CTBI0O MEHEIKMEHTA SIBIISICTCSl 00ECIICUeHNE BBHITIONHEHHST BCEX BaXKHBIX
¢byHKIMIT 0aHKa B COOTBETCTBUU C YETKO CHOPMYIHPOBAHHBEIMU HAIPaB-
JICHUSMH TOJTUTUKU U TIPOLIECTypaMH, CO3AaHUs B OaHKE aJJeKBATHBIX CH-
cTeM 3(h(eKTHOTO MOHUTOPHHTA U YIIPABICHUS PHCKOM.

koK

B craree JInansl I'puropuana «Mertoguveckue OCHOBBI yIpaB-
JIeHUSl UHHOBAIIMOHHOIO PUCKA B NPeINPUSTHH» OTMEUEHHO, YTO
UCTIONIb30BaHUE CTOMMOCTHOIO MOJAX0Aa K ympasneHuto NP nosBomuio
uccienoBarh BiusHue (akropoB P Ha NneHexHbIE TIOTOKA M OLICHUTH
ypoBeHb 1P Ha OCHOBE IOIy4YeHUs OLEHOK €r0 CTOMMOCTHBIX I1OKa3a-
TeJel (oXuIaeMble TIOTepH, pruodpeTeHwsi, ko3hduimeHT oxumaeMbIx
MOTEPH | TP.). ITO CYIMIECTBEHHO 00JEeTrdaeT MCHEKIMEHTY BBIITOJTHEHIE
OCHOBHBIX (hyHKIMI ynpasieHus P u, B ToM gucie, nenaet BO3MOKHBIM
BbINIOJNIHEHUE (DYHKIMU KOHTpoisi VP myTeM cOOTHECEHHs OXKHIAeMBIX
MOTeph M MPUOOPETEHHI OT MHBECTULIUI B MOPT(ETs WHHOBAIIMOHHBIX
IPOEKTOB MPEANPUATHS C TPUEMIIEMBIMH IS HHBECTOPOB BEIHYHHAMH.

koK

In Olga Pachulia’s article “Research and developement as the
factor of effectiveness of company management”, there is discussed
the practical experience of world’s leading companies and the following
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conclusion is given: the firms can gain the competitive advantage in the
market by research and development. It raises the consumer rates of the
company and becomes the guarantee of the long-term effectiveness and
competitive advantage. Based on this, company’s management should
priority research and development.

Companies have to develop intelectual potential of the stuff in a non-
stop regime in order to catch up current dinamic changes in business. To
fulfill this, firms need to create a motivation system of intelectual activity,
which should be oriented to peoples material interests and human needs.
By realization the system of intelectual activity motivation, it is possible
to develop the intelectual potential of the stuff and as a result, the whole
effectiveness of the organization increases. In order to display the poten-
tial of each employee and use their abilities, managers should create a
creative atmosphere, which will help all the member of the organization to
express their views and ideas and ground their positions and concepts by
arguments. All of these , discussed above, provide an increase of effectiv-
ity of the process of research and developement and finally it will make a
positive influence on the company.
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