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kompaniis TanamSromlebi, 

rogorc steikholderebi 

vasil xizaniSvili

gogebaSvilis saxelobis Telavis saxelmwifo 

universitetis asistent-profesori,  socialur

 mecnierebaTa doqtori ekonomikaSi

kompaniis TanamSromlebi gansakuTrebul adgils ikave-

ben steikholderTa Soris, ramdenadac isini mWidrod arian 

integrirebulni firmaSi. aqcionerebisagan gansxvavebiT, 

romlebic ZiriTadad floben firmis yvela materialur 

da aramaterialur aqtivebs, personali warmoadgens kompa-

niis adamianur resurss da faqtobrivad swored is ayali-

bebs korporaciis fizikur birTvs, da amave dros warmoebis 

yvelaze mniSvnelovan faqtorad gvevlineba.

korporaciis TanamSromlebis, rogorc dainteresebuli 

mxaris ukeT dasaxasiaTeblad, mniSvnelovania maTsa da kor-

poracias Soris damokidebulebis ori, samarTlebrivi (le-

galuri) da ekonomikuri aspeqtis naTlad warmoCena:1

legalur doneze kompaniasa da mis TanamSromlebs Soris 

Cveulebriv arsebobs Taviseburi saxis kontraqti, orive 

mxaris garkveuli uflebebiTa da movaleobebiT. msgavsi 

samarTlebrivi urTierTobebi, romlebic mocemuli qveyni-

sa Tu saerTaSoriso samarTlebrivi kanonmdeblobiT aris 

uzrunvelyofili, xels uwyobs kompaniasa da mis TanamS-

romlebs Soris arsebul didi raodenobis sakiTxis Sesaxeb 

iuridiulad kodificirebul gadawyvetilebebis miRebas. 

amgvari urTierTobebi gansakuTrebiT TvalsaCinoa dasav-

leT evropisaTvis, radgan aq jer kidev industriuli revo-

1   Carroll, A.B., “The four faces of corporate citizenship”  Business and So-
ciety Review, 1998, 100/1:P.1-7
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luciis gariJraJamde didi xniT adre aRniSnul subieqtebs 

Soris arsebuli damokidebulebani ukve warmoadgenda sam-

Tavrobo regulaciebis sagans.

legaluri urTierTobebi warmoadgens mniSvnelovan  

faqtors firmis dainteresebul mxareTa urTierTobebis 

ekonomikuri aspeqtisaTvis.1 firmasa da TanamSromlebs So-

ris urTierTobebi xasiaTdeba uzarmazari raodenobis gare 

faqtorebis arsebobiT orive mxridan, e.i. saubaria TiToeu-

lisaTvis potenciurad SesaZlo im xarjebze, romlebic 

ar aris Setanili SromiT xelSekrulebaSi. es latenturi 

anu faruli xarjebi SeiZleba xasiaTdebodes kompaniis aq-

tivebis specifikurobiT, rac niSnavs TanamSromlebis mxri-

dan sakuTari droisa da Zalisxmevis investirebas kompaniis 

aqtivebis ganviTarebaSi calkeuli damsaqmeblis sasarge-

blod da piriqiT. specifikuri bunebis amgvarma xarjebma 

SesaZloa warmoSvas is, rac biznesis eTikaSi moraluri 

riskebis saxelwodebiT aris cnobili. aRniSnuli riskebis 

arseboba mosalodnelia orive mxridan, rac warmoaCens eTi-

kur sakiTxTa farTo speqtrs Sida urTierTobaSi.

meti TvalsaCinoebisaTvis SevexoT ramodenime aspeqts:

• samsaxurSi mowyoba samuSaos maZieblis mxridan 

saWiroebs sxvadasxva saxis seriozul gadawyvetilebebis 

miRebas, rac ukavSirdeba mis sayofacxovrebo garemos cv-

lilebebs, aseve – mniSvnelovan finansur investiciebs ga-

naTlebasa da spectreiningebis sferoSi da sxv.

• kompaniisaTvis xangrZlivi droiT muSaoba warmo-

Sobs mniSvnelovan damokidebulebas amave kompaniaze, e.i. 

damsaqmebeli SeiZleba gaxdes dasaqmebulis finansuri 

bazisi. analogiurad, TanamSromeli codnis didi nawil-

iT SesaZlebelia daukavSirdes erT konkretul kompan-

ias, rac niSnavs imas, rom amgvarma metismetobam SesaZloa 

1  Carroll, A.B. and Buchholz, ics and Stakeholder Management, 4th  edn. 
Cincinnati: South-Western College., 2000
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katastrofuli gavlena iqonios mis Semdgom karieraze.

• sxva aspeqtia samsaxuris qona, rac dasaqmebulis 

SromiTi saqmianobis umetes periods moicavs, da sadac mra-

valTaTvis igi ar warmoadgens mxolod yoveldRiur yofiT 

rutinas, aramed mniSvnelovani karieris gakeTebis kargi 

SesaZleblobacaa, da rac erTi-orad zrdis dasaqmebulis 

damsaqmebelze damokidebulebis xarisxs.

yvela es aspeqti ver Tavsdeba firma-dasaqmebulis urT-

ierTobebis xelSekrulebiT formatSi. aqedan gamomdinare, 

arsebuli mocemuloba SeiZleba ganxilul iqnes, rogorc 

moraluri safrTxis Semcveli situacia, radgan, miuxedavad 

sakanonmdeblo doneze arsebuli mniSvnelovani Zalisxmevi-

sa, gaumjobesdes dasaqmebulTa samarTlebrivi statusi, 

swored damsaqmeblis subieqturi gadawyvetilebebi gana-

pirobebs didwilad umuSevrobis relatiurad maRal dones 

umetes evropul qveynebSi, rom aRaraferi vTqvaT mesame 

da meoTxe samyaros qveynebSi am mxriv Seqmnil umZimes md-

gomareobaze. amgvarad, SromiTi personali imyofeba mud-

mivi riskis qveS damsaqmeblis mxridan, raTa am ukanasknel-

ma subieqturad, sakuTari survilisamebr ar gamoiyenos 

TanamSromlebis masze damokidebulebis momenti, rac bune-

brivia samsaxuridan maT daTxovnaSi gamoixateba.

meore mxriv, damsaqmebeli sakuTari TanamSrom-

lebis mxridan aseve awydeba moraluri safrTxis msgavs 

elementebs:1

• arcerT damsaqmebels ar SeuZlia akontrolos an iwi-

naswarmetyvelos srulad TanamSromlis saqmianoba, Tumca 

kompaniam drois raRac monakveTSi SeiZleba aRmoaCinos per-

sonalis WeSmaritad nayofieri saqmianobis, gunduri muSao-

bisa da saimedoobis utyuari xelwera, rac gansakuTrebiT 

1  A. Crane, D. Matten., Business Ethics, A EUROPEAN PERSPECTIVE 
(Managing Corporate Citizenship and Sustainability in the Age of  Globaliza-
tion). , Oxford – New  York, OXFORD UNIVERSITY PRESS, 2004, P.226
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sacnobia im kompaniebisaTvis, romlemac funqcionirebis 

krizisul fazaSi ganicades mniSvnelovani zarali. swored 

amitom, kompanias sakuTari TanamSromlebis qcevebis mimarT 

gaaCnia mkacri monitoringisa da kontrolis interesi.

• globalur bazrebze kompaniebi industrialize-

bul dasavleTSi sul ufro didi intensivobiT axdenen da-

balkvalificiuri Sromis uaxles codnaze dafuZnebuli 

SromiT Canacvlebas. aRniSnulma procesma kompaniebi mi-

iyvana im mdgomareobamde, roca Rirebulebis mniSvnelovani 

odenobis Seqmna sruldeba maRalkvalificiuri speciali-

stebis mier, romleTa codnis kontroli, kompanias mxolod 

nawilobriv Tu SeuZlia, rac kompaniis konkurentunariano-

bisaTvis garkveuli safrTxis Semcvelia.

• umetesad Wkvian, gamocdil menejersac ki uWirs 

srulad Seafasos momavali TanamSromlis namdvili Sesa-

Zleblobebi. amitom, rodesac korporacia qiraobs momaval 

TanamSromels da valdebulebas iRebs moaxdinos ZviradRi-

rebuli investiciebi misi kvalifikaciis amaRlebaSi, TiTq-

mis SeuZlebelia imis gansazRvra, Tu ramdenad produqti-

uli iqneba msgavsi kapitaldabandebebi kompaniisaTvis. 

rogorc zemoT avRniSneT, damsaqmebeli – dasaqmebuls 

Soris urTierTobebSi moraluri riskebidan mravali war-

moadgens kanonmdeblobis obieqts, ramdenadac TanamS-

romlebi ufro metad damokidebul da sust mxared gvev-

linebian moraluri safrTxis qveS myofobis TvalsazrisiT, 

am kanonmdeblobis didi nawili fokusirebulia dasaqmebu-

lis uflebebze. Tumca arsebobs samarTlebrivi traeqto-

riis mkafio sazRvrebi eTikuri sakiTxebis gadawyvetaSi. 

amas garda, damsaqmebelsa da dasaqmebuls Soris urTier-

Tobebis xasiaTidan gamomdinare, xSirad iqmneba arsebuli 

kanonebis aSkara gamoyenebis saWiroeba, da samarTlebrivi 

gadacdomis SemTxvevaSi, is Zalzed xSirad eTikuri gansjis 

sagani xdeba.
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amgvarad, daskvnis saxiT SeiZleba iTqvas rom kompaniis 

TanamSromlebi warmoadgenen kompaniis saxes da sakuTar 

kompanias sxva umetes steikholderTa winaSe da moqmedeben 

korporaciis saxeliT maTTan mimarTebaSi. Sesabamisad, is 

faqti, rom korporaciis TanamSromlebi gavlenas axdenen 

sakuTari kompaniis warmatebebze, SeiZleba miCneul iqnes, 

rogorc maT mier gaRebuli umniSvnelovanesi kontribucia 

kompaniis grZelvadiani stabiluri funqcionirebis saqme-

Si, da rac damsaqmeblis mxridan moiTxovs jerovan Sefase-

bebsa da analizs kompaniis sakadro politikis gatarebis 

procesSi.

SUMMARY 
Vasil Khizanishvili

EMPLOYEES OF THE COMPANY, AS STAKEHOLDERS 

The Employees of the Company occupy the special place among the 
stakeholders, as they are tightly integrated in the firm. For better knowing 
of the Employees of the Company it is important to demonstrate clearly 
legal and economic aspects of attitudes among them and the company. 
There is moral risks in the relationships  among the employers, many of 
them are the object of the legislation.  According to such relationships, 
it is often necessary to use clearly the existed law and in case of the legal 
misconduct, very often it becomes the ethical discussion. Therefore  the 
employees of the company are the face of the Company that effect on the 
company’s success, thus make the significant contribution in the case of 
company’s long -term  stable functioning, and what from the employer 
requires the appropriate  evaluation and analysis in the process of the 
company’s foreign policy.


