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SUMMARY
Vasil Khizanishvili

EMPLOYEES OF THE COMPANY, AS STAKEHOLDERS

The Employees of the Company occupy the special place among the
stakeholders, as they are tightly integrated in the firm. For better knowing
of the Employees of the Company it is important to demonstrate clearly
legal and economic aspects of attitudes among them and the company.
There is moral risks in the relationships among the employers, many of
them are the object of the legislation. According to such relationships,
it is often necessary to use clearly the existed law and in case of the legal
misconduct, very often it becomes the ethical discussion. Therefore the
employees of the company are the face of the Company that effect on the
company’s success, thus make the significant contribution in the case of
company’s long -term stable functioning, and what from the employer
requires the appropriate evaluation and analysis in the process of the
company’s foreign policy.

148



