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organizaciis kulturis formireba

qeTevan kiwmariSvili
stu, asocirebuli profesori

reziume
organizacia _ esaa sistemaSi moyvanili adamianTa moqme

debebis Segnebuli gaerTianeba, romlebic iswrafvian gar
kveuli miznebis misaRwevad. organizaciis kultura. igi 
warmoadgens organizaciis mier gacxadebuli faseulo-
bebis saxiT Seqmnil da organizaciis wevrebis mier miRebul 
yvelaze mniSvnelovan varaudebis kompleqts, romlebic 
orientacias uweven adamianebs yoveldRiur saqmianobaSi.

sakvanZo sityvebi: socioemociuri saSualebebi; xepin-
ingebis organizacia, simfolizacia, mofologizacia. in-
strumenturi saSualebebi: organizaciuli swavleba, per-
sonalis Sefaseba, qcevis saWiro formebis stimulireba, 
saWiro TanamSromlebis ayvana.

Sesavali
organizacia esaa sistemaSi moyvanili adamianTa moqme

debebis Segnebuli gaerTianeba, romlebic iswrafvian 
garkveuli miznebis misaRwevad. dasaxuli miznebis Sesas-
ruleblad, saorganizacio kulturam SeiZleba iTamaSos 
gadamwyveti roli organizaciis yvela resursis mobilize-
baSi, Tumca, SeuZlia Seaferxos kidec misi Semdgomi ganvi-
Tareba

ZiriTadi nawili
barbarosebis dapyrobil teritoriaze romaelebi maSina

Tve agebdnen gzebs, agebdnen Rarxidebs (akvedukebs) da agr
Zelebdnen gzas. ukan mobrunebulebs yovelTvis yvelaferi 
dangreuli xvdebodaT. kiTxvaze ratom? isini iRebdnen 
erTsa da imave  pasuxs: ar viciT, vangrevT da morCa.
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organizaciis kulturis formireba 
 

qeTevan kiwmariSvili 
stu, asocirebuli profesori 

 

reziume: organizacia – esaa sistemaSi moyvanili adamianTa moqme-
debebis Segnebuli gaerTianeba, romlebic iswrafvian garkveuli miznebis 
misaRwevad. organizaciis kultura. igi warmoadgens organizaciis mier 
gacxadebuli faseulobebis saxiT Seqmnil da organizaciis wevrebis mier 
miRebul yvelaze mniSvnelovan varaudebis kompleqts, romlebic 
orientacias uweven adamianebs yoveldRiur saqmianobaSi. 

sakvanZo sityvebi: socioemociuri saSualebebi; xepiningebis 
organizacia, simfolizacia, mofologizacia. instrumenturi saSualebebi: 
organizaciuli swavleba, personalis Sefaseba, qcevis saWiro formebis 
stimulireba, saWiro TanamSromlebis ayvana. 

Sesavali: organizacia esaa sistemaSi moyvanili adamianTa moqme-
debebis Segnebuli gaerTianeba, romlebic iswrafvian garkveuli miznebis 
misaRwevad. dasaxuli miznebis Sesasruleblad, saorganizacio kulturam 
SeiZleba iTamaSos gadamwyveti roli organizaciis yvela resursis 
mobilizebaSi, Tumca, SeuZlia Seaferxos kidec misi Semdgomi 
ganviTareba 

ZiriTadi nawili: barbarosebis dapyrobil teritoriaze 
romaelebi maSinaTve agebdnen gzebs, agebdnen Rarxidebs (akvedukebs) da 
agrZelebdnen gzas. ukan mobrunebulebs yovelTvis yvelaferi dangreuli 
xvdebodaT. kiTxvaze ratom? isini iRebdnen erTsa da imave  pasuxs: ar 
viciT, vangrevT da morCa. 

organizacia – esaa sistemaSi moyvanili adamianTa moqmedebebis 
Segnebuli gaerTianeba, romlebic iswrafvian garkveuli miznebis 
misaRwevad1. 

Tu SeiZleba imaze saubari, rom organizacias aqvs suli, maSin es 
“suli” warmoadgens organizaciul struqturas (nax. 1.). 

dasaxuli miznebis Sesasruleblad, saorganizacio kulturam 
SeiZleba iTamaSos gadamwyveti roli organizaciis yvela resursis 
mobilizebaSi, Tumca, SeuZlia Seaferxos kidec misi Semdgomi 
ganviTareba. 

 
 
 
 
 
 
 
 

 

 

 

                         
1 t.i. bazarovi, personalis marTvis meTodebi/socialuri fsiqologia: praqtikumi, 
saxelmZRvanelo umaRlesi saswavleblebis studentebisTvis/t.v. folomeevas redaqciiT, 
М.: Аспект Пресс, 2006. 
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organizacia _ esaa sistemaSi moyvanili adamianTa moqme
debebis Segnebuli gaerTianeba, romlebic iswrafvian gar
kveuli miznebis misaRwevad1.

Tu SeiZleba imaze saubari, rom organizacias aqvs suli, 
maSin es “suli” warmoadgens organizaciul struqturas 
(nax. 1.).

dasaxuli miznebis Sesasruleblad, saorganizacio kul
turam SeiZleba iTamaSos gadamwyveti roli organizaciis 
yvela resursis mobilizebaSi, Tumca, SeuZlia Seaferxos 
kidec misi Semdgomi ganviTareba.

nax. 1. organizaciis perceptiuli modeli.

organizaciis kultura warmoadgens organizaciis mier 
gacxadebuli faseulobebis saxiT Seqmnil da organiza
ciis wevrebis mier miRebul yvelaze mniSvnelovan varau
debis kompleqts, romlebic orientacias uweven adamia
nebs yoveldRiur saqmianobaSi (qcevebi, moqmedebebi), e.i. 
kultura, romelic vlindeba organizaciis wevrebs Soris 
Rrma zemoqmedebas axdens imaze, Tu rogor aRiqvams indivi
di situacias organizaciis SigniT da mis gareT da ra moqme
debebs ganaxorcielebs an ar ganaxorcielebs igi. Tumca, 

1  t.i. bazarovi, personalis marTvis meTodebi/socialuri fsiqo
logia: praqtikumi, saxelmZRvanelo umaRlesi saswavleblebis stu
dentebisTvis/t.v. folomeevas redaqciiT, М.: Аспект Пресс, 2006.
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nax. 1. organizaciis perceptiuli modeli. 
 

organizaciis kultura warmoadgens organizaciis mier gacxadebuli 
faseulobebis saxiT Seqmnil da organizaciis wevrebis mier miRebul 
yvelaze mniSvnelovan varaudebis kompleqts, romlebic orientacias 
uweven adamianebs yoveldRiur saqmianobaSi (qcevebi, moqmedebebi), e.i. 
kultura, romelic vlindeba organizaciis wevrebs Soris Rrma 
zemoqmedebas axdens imaze, Tu rogor aRiqvams individi situacias 
organizaciis SigniT da mis gareT da ra moqmedebebs ganaxorcielebs an 
ar ganaxorcielebs igi. Tumca, am urTierTobebis ganmartebebis umetesi 
nawili iSviaTad aris gacnobierebuli TviT TanamSromlebis mierac ki.  

TviT sityva “kulturis” (culture) cneba ukavSirdeba “kultivirebis” 
(cultivate) cnebas – gazrda, ganviTareba, danergva, moxmarebaSi Seyvana. 

organizaciuli kultura – organizaciis integraluri daxasiaTeba 
(misi faseulobebis, qcevis nimuSebis, saqmianobis Sedegebis Sefasebis 
wesebis), mocemulia gansazRvruli tipoligiis enaze (cxrili 1, 2) 

korporatiuli kultura – esaa konkretuli organizaciis 
TanamSromlebis umravlesobis mier garemosTan adaptaciis da Sida 
integraciis problemebis gadawyvetis dros gadmoRebuli, SemTxveviT 
aRmoCenili an raime sxva gziT miRweuli da damtkicebis gareSe miRebuli 
varaudebis rTuli kompleqsi, romelic Zalian efeqturad gamoadga 
organizacias da aRiarebuli iqna qmediTad, damtkicebis da organizaciis 
wevrebis axali TaobisTvis gadacemis Rirsad.  

korporatiuli kulturis elementebia: misia, xedva, faseulobebi da 
normebi, organizaciis implicitiuri Teoriebi, organizaciasTan 
identifikacia. 

 
cxrili 1. kulturis klasifikacia erToblivi saqmianobis tipebis 

mixedviT2 
 

kultura 
erTobili saqmianobis tipi  
(l.i. umanskis mixedviT) 

biurokratuli 
erTobliv – Tanmimdevruli: dasawyisSi dadis erTi, 
Semdeg sxva 

organuli 
erTobliv – urTierTmoqmedi: yvela erTad akeTebs 
erTi da igives 

samewarmeo erTobliv – individualuri: konkurencia 

participatuli 
erTobliv – SemoqmedebiTi: saerTo miznisTvis 
TiToeulis  Semoqmedeba 

 

 
korporatiuli kulturis faqtorebi: saqmianobis teqnologia, 

personali, kompaniis pirveli piri da xelmZRvaneloba, warmoSoba, firmis 
Seqmnis istoria da ZiriTadi movlenebi. 

korporatiuli kulturis danergvis/waxalisebis xerxebi: 
socioemocionuri saSualebebi; xepiningebis organizacia, simfolizacia, 
mofologizacia. instrumenturi saSualebebi: organizaciuli swavleba, 
personalis Sefaseba, qcevis saWiro formebis stimulireba, saWiro 
TanamSromlebis ayvana (SerCeva). 

 

                         
2 personalis marTva t.i. bazarovas da b.l. eriominas redaqciiT... 

am urTierTobebis ganmartebebis umetesi nawili iSviaTad 
aris gacnobierebuli TviT TanamSromlebis mierac ki. 

TviT sityva “kulturis” (culture) cneba ukavSirdeba 
“kultivirebis” (cultivate) cnebas _ gazrda, ganviTareba, 
danergva, moxmarebaSi Seyvana.

organizaciuli kultura _ organizaciis integraluri 
daxasiaTeba (misi faseulobebis, qcevis nimuSebis, saqmiano
bis Sedegebis Sefasebis wesebis), mocemulia gansazRvruli 
tipoligiis enaze (cxrili 1, 2)

korporatiuli kultura _ esaa konkretuli organi
zaciis TanamSromlebis umravlesobis mier garemosTan 
adaptaciis da Sida integraciis problemebis gadawyvetis 
dros gadmoRebuli, SemTxveviT aRmoCenili an raime sxva 
gziT miRweuli da damtkicebis gareSe miRebuli varaudebis 
rTuli kompleqsi, romelic Zalian efeqturad gamoadga 
organizacias da aRiarebuli iqna qmediTad, damtkicebis da 
organizaciis wevrebis axali TaobisTvis gadacemis Rirsad. 

korporatiuli kulturis elementebia: misia, xedva, 
faseulobebi da normebi, organizaciis implicitiuri Teo
riebi, organizaciasTan identifikacia.

cxrili 1. kulturis klasifikacia erToblivi 
saqmianobis tipebis mixedviT1

korporatiuli kulturis faqtorebi: saqmianobis teqno
logia, personali, kompaniis pirveli piri da xelmZRvaneloba, 
warmoSoba, firmis Seqmnis istoria da ZiriTadi movlenebi.

1   personalis marTva t.i. bazarovas da b.l. eriominas redaqciiT...
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korporatiuli kulturis danergvis/waxalisebis xe-
rxebi: socioemocionuri saSualebebi; xepiningebis orga-
nizacia, simfolizacia, mofologizacia. instrumenturi 
saSualebebi: organizaciuli swavleba, personalis Sefase-
ba, qcevis saWiro formebis stimulireba, saWiro TanamS-
romlebis ayvana (SerCeva).

cxrili 2. organizaciuli kulturebis tipebi

 3

cxrili 2. organizaciuli kulturebis tipebi 
organuli samewarmeo biurokratuli participatiuli 

organizacia saqmianoba 
saerTo ideaze 
SeTanxmebiT 

Tavisufali 
iniciativiT 

Zlieri 
xelmZRvaneliT 

mravalmxrivi 
ganxilvebiT 

problemebis gadawyveta xdeba Semdeg safuZvelze 
sawyisi 

SeTanxmebiT 
miznebTan da 
amocanebTan 

individualuri 
SemoqmedebiT 

mkafio da 
gulisyuriT 
mofiqrebiT 

Ria urTierTobiT 

lideroba efuZneba 
gaziarebul 
Sexedulebebs 

saerTo 
mimarTulebiT 
moZraobasTan 
dakavSirebiT 

avtoritets da 
aRiarebas 

Zalauflebas da 
mdgomareobas 

kontaqtebisa da 
TanamSromlebis 
xelSewyobas 

funqcia da pasuxismgebloba 
realizdeba 

TiTqmis 
avtomaturad 

iseTia, rogorsac 
qmnian adamianebi 

uwesdebaT da 
umtkicdebaT 

iyofa da icvleba 
aucileblobis 
SemTxvevaSi 

komunikaciebi (kavSirebi) 

SezRudulia da 
araarsebiTi 

icvleba 
intensiurobis 

mixedviT da Zneli 
savaraudoa 

formaluria da 
emorCileba wesebs 

 Riaa da 
gajerebuli 

calkeuli adamianebis survilebi da interesebi 
fasdeba 

organizaciis 
miznebTan maTi 
SeTanxmebulo 
bis xarisxis 

mixedviT 

iTvleba ufro 
mniSvnelovnad, 

vidre organizaci-
is interesebi 

emorCileba 
organizaciis 
interesebs 

uTanxmdeba 
organizaciis 
interesebs 

molaparakebebis 
gziT 

xelmZRvaneloba 

iZleva konteqsts 
da mizans. 
danarCen 

saqmianobaSi ereva 
minimalurad 

saSualebas 
aZlevs adamianebs 

gaakeTon ise, 
rogorc maT surT 

gansazRvravs 
liderebs da 
ganviTarebis 

SesaZlo 
mimarTulebebs 

moqmedebs rogorc 
jgufuri 

urTierTqmedebis 
da 

TanamSromlobis 
katalizatori 
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FORMATION OF ORGANIZATIONAL CULTURE 

Qetevan Kicmarishvili,
GTU, Associate Professor

RESUME

The Organization _ is a structured social unit of people, who are dedi-
cated to pursue the collective goals. Organizational behavior represents 
a complex of most important assumptions that are the organization’s 
stated values and also established by the members of the organization.  
Those suppositions provide orientation to the Members for daily activi-
ties. Organizational culture is a set of beliefs shared by the people in an 
organization. Organizational culture can be considered a system because 
it has input and output. Every organization’s culture is different. Some 
key indicators of an organization’s culture are the dress code, furniture, 
topics of discussion and etc.

Keywords: Organizational Culture; Formation; Assumptions; Goals.
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