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EMPLOYMENT SATISFACTION BY MANAGEMENT METHOD AND
STYLE IN FUNCTIONING GEORGIAN JOINT VENTURES
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RESUME

In the article - “Employment satisfaction by management
method and style in functioning Georgian joint ventures” is re-
searched the working conditions of employment and the problems
that are actual in working organizations according to the example
of two joint ventures, to share salaries and bonuses fairly, to be de-
voted to work and company and to be satisfied with the manager
and working style and so on.

As the research shows, 72% of people aren’t satisfied with their
work, 52% of them - with the schedule of working and holiday, 86%
-with their salaries, 20% of them don’t like the style of management,
66 % think that working hours aren’t fairly distributed and 88 %
don’t like manager’s manners and etc.

According to the results of survey it is drawn the conclusion that
there isn’t pleasant atmosphere in above-mentioned joint venturies.

Key words: Employment satisfaction, Joint Venture, Manage-
ment Style, Management Method.
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